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RESOLUTIONS 


REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


RESOLUTION  NO.  1 
Committee  Representation  —  1 

Whereas:  Article  IV,  Section  10(a)  of  the  Constitution  of  the  Massachusetts  AFL-CIO 
Council  that  to  be  eligible  for  appointment  to  convention  committees,  credentials  must 
be  returned  to  the  Secretary-Treasurer  at  least  fifteen  (15)  days  prior  to  the  opening  of 
the  convention,  and 

Whereas:  This  time  limit  poses  a  hardship  for  some  affiliated  local  unions  to  comply 
with  and, 

Whereas:  It  this  rule  as  written  was  enforced  it  could  impede  the  progress  of  the 
convention. 

Therefore  Be  It  Resolved:  That  the  fifteen  (15)  day  time  limit  be  stricken  from  Article 
IV,  Section  10(a). 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 


RESOLUTION  NO.  2 
Committee  Representation  —  2 

Whereas:  Article  IV,  Section  10  of  the  Constitution  of  the  Massachusetts  AFL-CIO  Coun- 
cil states  that  no  person  shall  be  eligible  to  serve  as  a  delegate  unless  he  is  a  member  in 
good  standing  of  a  local  union  affiliated  with  the  Council. 

Whereas:  Each  credential  shall  be  accompanied  by  a  registration  fee  determined  by  the 
Executive  Council  for  each  delegate  made  payable  to  the  Massachusetts  AFL-CIO  Council. 

Therefore  Be  It  Resolved:  That  upon  the  recommendation  of  its  President,  the  Council 
may  approve  appointment  of  advisors  to  various  committees.  All  such  advisors  shall  have 
a  voice  but  no  vote  on  questions  relating  to  the  committee  on  which  they  serve.  In  addi- 
tion, advisors  shall  have  served  as  a  Massachusetts  AFL-CIO  Council  Convention  Delegate 
in  the  past. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 

RESOLUTION  NO.  3 
In  Support  of  Colt  Strikers  and  the  Boycott  of  Colt  Firearms 

Whereas:  Members  of  UAW  Local  376  at  Colt  Firearms  in  Hartford,  Connecticut,  after 
working  for  ten  months  with  no  contract,  were  forced  out  on  strike  because  of  unreasonable 
concession  demands  by  Colt;  and 

Whereas:  The  National  Labor  Relations  Board  has  charged  Colt  Firearms  with  willful 
violations  of  Federal  Labor  Law;  and 

Whereas:  A  bipartisan  majority  of  the  Connecticut  State  Legislature  has  called  upon  Colt 
to  immediatley  resume  bargaining,  and  urged  the  U.S.  Congress  to  prohibit  further  Depart- 
ment of  Defense  purchases  from  Colt  until  the  Company  resumes  good  faith  bargaining;  and 

Whereas:  The  Connecticut  State  Labor  Department  has  declared  the  dispute  a  lockout 
because  Colt  Firearms  has  rejected  Union  offers  to  return  to  work;  and 

Whereas:  Colt  Firearms  earns  a  substantial  part  of  its  revenues  from  the  United  States 
Department  of  Defense  and  from  sales  to  state  and  local  governments;  and 

Whereas:  The  National  Executive  Board  of  the  AFL-CIO  has  called  for  a  boycott  of 
Colt  Firearms;  and 
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Whereas:  The  Massachusetts  AFL-CIO  Council  wishes  to  express  its  solidarity  with 
members  of  UAW  Local  376  in  their  struggle  for  a  fair  contract; 

Be  It  Therefore  Resolved:  That  the  Massachusetts  AFL-CIO  Council  is  in  full  support 
of  the  Colt  Boycott,  and  members  of  all  affiliated  unions  are  urged  not  to  buy  Colt  firearms 
until  the  labor  dispute  between  Colt  and  UAW  Local  376  is  resolved;  and 

Be  It  Further  Resolved:  That  information  about  the  Colt  Boycott  will  be  distributed  to 
all  affiliated  local  unions;  and 

Be  It  Further  Resolved:  That  the  Massachuetts  AFL-CIO  Council  calls  on  our  local 
authorities,  our  state  legislators,  and  our  representatives  in  the  U.S.  Congress  and  Senate 
to  take  action  to  prohibit  government  purchases  of  Colt  firearms;  and 

Be  It  Further  Resolved:  That  copies  of  this  resolution  be  forwarded  to  our  local  authorities, 
our  state  legislators,  and  to  our  representatives  in  the  U.S.  Congress  and  Senate. 

(Submitted  by  UAW  Region  9A,  John  Flynn,  Director) 

RESOLUTION  NO.  4 
Support  For  Indoor  Air  Quality 

Whereas:  The  work  environment  is  paramount  to  the  quality  of  work  life;  and 

Whereas:  Air  quality  is  a  most  important  part  of  that  environment;  and 

Whereas:  Recent  surveys  show  that  a  retrofit  of  the  air  handling  system  of  a  building 

can  eliminate  indoor  pollution  thus  improving  air  quality  which  improves  the  work 

environment;  now 
Therefore  Be  It  Resolved:  That  the  convention  of  AFL-CIO  go  on  record  as  in  favor 

of  improving  the  indoor  air  quality  in  the  workplace  by  promoting  the  use  of  Union  HVAC 

contractors  who  have  expertise  in  applying  this  new  technology  to  make  our  work 

environment  healthier  and  safer. 
(Respectfully  submitted  by  Sheet  Metal  Workers  Local  #17) 


RESOLUTION  NO.  5 
Support  of  Advertising  Rights 

Whereas:  There  have  been  attempts  at  the  local,  state,  and  federal  level  to  prohibit  the 
advertising  and  promotion  of  legal  products,  and 

Whereas:  a  ban  on  advertisements  of  a  legal  product  threatens  the  First  Amendment 
guarantee  of  free  speech,  and 

Whereas:  The  Supreme  Court  has  accorded  advertising  and  other  forms  of  commerical 
speech  significant  protection  under  the  First  Amendment,  and 

Whereas:  The  constitutional  guarantee  of  free  speech  allows  the  individual  consumer 
to  make  an  informed,  rational  and  free  choice  among  all  lawful  courses  of  action,  and 

Whereas:  Any  ban  on  advertising  would  result  in  a  loss  of  jobs  for  those  unions  who 
represent  members  in  the  advertising,  printing  and  other  affected  industries, 

Therefore,  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  recognizes  the  need  for 
First  Amendment  protection  as  basic  to  the  fundamental  values  of  our  political  and  economic 
systems,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  go  on  record  as  opposing 
all  government  prohibitions  on  the  advertising  and  promotion  of  legal  products. 

(Submitted  by  Joseph  C.  Faherty,  Executive  Vice  President,  Massachusetts  AFL-CIO) 
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RESOLUTION  NO.  6 
Excise  Tax  Resolution 

Whereas:  Increases  in  excise  taxes  on  gasoline,  beer  and  tobacco  products  are  frequently 
considered  as  sources  of  additional  revenue  to  fund  State  programs,  and 

Whereas:  Excise  taxes  are  by  nature  regressive  and  put  an  unfair  burden  on  low  and 
moderate-income  American  working  families,  and 

Whereas:  Opposition  to  excise  taxes  is  entirely  consistent  with  the  AFL-CIO's  support 
of  progressive  taxation  based  on  the  ability  to  pay, 

Therefore,  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  opposes  any  increase  in 
excise  taxes  because  of  the  unfair  burden  these  taxes  place  on  American  Workers  and 
their  families,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  support  the  belief  that  any 
new  taxes  being  considered  should  be  progressive  and  based  on  the  ability  to  pay. 

(Submitted  by  Bakery,  Confectionery  and  Tobacco  Workers'  International  Union,  Local 
348,  AFL-CIO) 


RESOLUTION  NO.  7 

To  Support  the  Construction  of  Facilities  to  be  Operated  by  the 

Department  of  Mental  Health  in  the  Worcester  Area 

Whereas:  The  Massachusetts  Legislature  recently  passed  a  capital  outlay  budget  that 
contains  more  than  $60  million  dollars  for  improvements  and  construction  of  mental  health 
facilities  for  services  in  the  Worcester  area;  and 

Whereas:  A  proposal  has  been  circulated  by  the  Executive  Office  of  Human  Services 
that  this  budgetary  item  be  used  to  build  a  new  wing  on  the  University  of  Massachusetts 
Medical  Center  for  purposes  of  establishing  a  School  of  Psychiatry;  and 

Whereas:  This  proposal  establishes  the  Medical  Center  as  the  employer  for  all  employees 
working  in  the  proposed  new  wing;  and 

Whereas:  The  University  of  Massachusetts  Medical  School  and  Center  has  established 
a  long  history  of  poor  labor  relations  including  the  use  of  "labor  busting"  consultants  and 
anti-union  tactics  during  certification  elections;  and 

Whereas:  The  University  of  Massachusetts  Medical  Center  was  recently  forced  to  lay- 
off a  large  number  of  employees  due  to  poor  quality  fiscal  management  practices;  and 

Whereas:  The  cuurrent  employees  working  for  the  Department  of  Mental  Health  at 
Worcester  State  Hospital  enjoy  bargaining  rights  with  a  number  of  unions  including 
AFSCME,  Council  93  AFL-CIO;  and 

Whereas:  The  construction  of  a  new  wing  under  the  current  proposal  would  release  the 
Department  of  Mental  Health  from  primary  accountability  for  the  delivery  of  mental  health 
services  for  those  in  need  of  these  services  in  the  Worcester  area. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  go  on  record  in  opposition 
to  any  plan  that  proposes  the  use  of  appropriated  funds  to  construct  a  new  wing  at  the  University 
of  Massachusetts  Medical  Center  that  would  be  operated  by  the  Medical  Center;  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  support  the  use  of  these  funds 
to  establish  and  construct  a  new  facility  for  Worcester  State  Hospital  that  would  continue 
to  provide  much  needed  services  under  the  operation  and  control  of  the  Department  of 
Mental  Health;  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  notify  Governor  Dukakis  and 
the  House  and  the  Senate  committees  on  Ways  and  Means  of  its  opposition  to  the  use 
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of  capital  outlay  funds  to  establish  a  new  wing  at  the  Medical  Center  and  of  its  support 
for  the  use  of  these  funds  for  the  construction  and  renovation  of  facilities  at  Worcester 
State  Hospital  to  be  operated  by  the  Department  of  Mental  Health. 
(Submitted  by  Joseph  M.  Bonavita,  Executive  Director,  AFSCME  Council  93  AFL-CIO) 


RESOLUTION  NO.  8 
Day  Care  Resolution 

Whereas:  Day  care  has  reached  a  crisis  level  in  Massachusetts  and  the  nation  as  a  whole,  and 

Whereas:  The  Massachusetts  AFL-CIO  has  gone  on  record  in  support  of  accessible, 
quality  and  affordable  day  care  for  the  children  of  working  families, 

Be  It  Therefore  Resolved:  That  the  delegates  to  the  30th  Convention  recommend  that 
organized  labor  in  Massachusetts  investigate  all  positive  avenues,  including  collective 
bargaining  and  legislation  to  address  this  important  issue  affecting  workers  and  their  families. 

(Submitted  by  the  Massachusetts  AFL-CIO  Women's  Committee) 


RESOLUTION  NO.  9 
Labor  Representation  on  College  Boards  of  Trustees 

Whereas:  The  education  and  the  educational  opportunities  of  the  people  of  the  Com- 
monwealth have  always  been  of  the  utmost  importance  to  the  Massachusetts  AFL-CIO,  and 

Whereas:  The  Executive  Board  of  the  Massachusetts  AFL-CIO  has  fought  for  increased 
involvement  in  all  aspects  of  education  in  the  Commonwealth  through  their  endorsement 
of  representatives  of  labor  and  students  on  the  Board  of  Regents,  and 

Whereas:  The  Boards  of  Trustees  of  our  state  colleges  and  universities  have  such  an 
important  role  in  the  running  of  these  institutions. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  and  its  affiliated  local  unions 
will  begin  a  campaign  to  have  a  representative  of  organized  labor  appointed  to  the  Boards 
of  Trustees  of  each  public  school  of  higher  education. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Board) 

RESOLUTION  NO.  10 
Support  for  the  Legislative  Program 

Whereas:  The  Massachusetts  AFL-CIO  Legislative  Department  has  had  great  success 
in  bringing  Labor's  message  to  the  Great  and  General  Court  of  the  Commonwealth,  and 

Whereas:  The  Executive  Board  of  the  Massachusetts  AFL-CIO  has  always  encouraged 
and  given  its  support  to  the  successful  passage  of  the  Legislative  Agenda  by  promoting 
programs  geared  toward  increasing  our  influence  in  the  Legislative  process,  and 

Whereas:  One  such  program,  the  "Legislative  Liaisons  Program",  has  been  highly  ef- 
fective in  involving  union  members  in  this  process. 

Therefore  Be  It  Resolved:  That  every  local  union  make  every  effort  to  assist  the  Legislative 
Department  in  their  lobbying  activities,  and 

Be  It  Further  Resolved:  That  each  affiliated  local  union  assign  one  member  to  serve 
as  a  representative  to  the  Massachusetts  AFL-CIO  Legislative  Department's  Legislative 
Liaison  Program. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Martin  V.  Foley,  legislative  and  COPE 
director,  Massachusetts  AFL-CIO) 
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RESOLUTION  NO.  11 
Support  for  COPE 

Whereas:  The  Congress  of  the  United  States  and  the  General  Court  of  Massachusetts 
play  an  essential  role  in  determining  the  working  conditions  of  our  members  thereby  man- 
dating our  presence  in  the  political  arena,  and 

Whereas:  Our  effectiveness  in  the  legislative  arena  is  greatly  enhanced  by  actively  sup- 
porting and  electing  our  endorsed  candidates  for  public  office,  and 

Whereas:  Our  political  power  can  only  reach  its  full  potential  by  total  solidarity  and 
participation  by  all  affiliated  local  unions. 

Therefore  Be  It  Resolved:  That  all  affiliates  support  National  COPE  and  Massachusetts 
State  COPE  programs  so  that  we  can  "elect  our  friends  and  defeat  our  enemies". 

(Submitted  by  Arthur  R.  Osborn,  President  and  Martin  Foley,  COPE  Director, 
Massachusetts  AFL-CIO) 


RESOLUTION  NO.  12 
Support  for  A.  Phillip  Randolph  Institute 

Whereas:  The  A.  Phillip  Randolph  Institute's  principle  objectives  are:  to  to  encourage 
black  trade  unionists  to  become  politically  active  at  the  federal,  state  and  local  level;  to 
encourage  black  trade  unionists  to  become  active  within  the  labor  movement;  the  develop- 
ment of  a  union  presence  in  the  black  community,  and 

Whereas:  The  Boston  Chapter  of  the  A.  Phillip  Randolph  Institute  is  currently  under- 
going a  major  reorganization  and  re-vitalization  with  the  support  of  many  affiliated  locals 
in  the  Greater  Boston  area. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  pledges  its  sup- 
port to  the  efforts  of  the  A.  Phillip  Randolph  Institute  and  its  important  objectives. 

(Submitted  by  Massachusetts  AFL-CIO  Council) 

RESOLUTION  NO.  13 
Support  for  the  Massachusetts  Frontlash  Program 

Whereas:  The  future  of  the  trade  union  movement  rests  in  the  hands  of  our  young 
members,  and 

Whereas:  There  is  a  clear  and  definate  need  to  organize,  educate  and  mobilize  our  young 
members,  and 

Whereas:  Frontlash  has  been  previously  endorsed  by  the  Executive  Council  of  the 
Massachusetts  AFL-CIO,  and 

Whereas:  The  Massachusetts  Frontlash  Program  has  recently  established  the  Young 
Worker  Program  in  order  to  recruit  young  union  members  for  participation  in  political 
action,  legislative  affairs,  organizing,  strike  support,  and  boycott  support. 

Therefore,  Be  It  Resolved:  That  the  affiliated  local  unions  of  the  Massachusetts  AFL- 
CIO  pledge  their  support  to  the  Massachusetts  Frontlash  Program  and  that  each  of  the 
local  unions  should  work  with  the  Massachusetts  Frontlash  Program  to  insure  a  successful 
Young  Worker  Program. 

(Submitted  by  the  Executive  Officers  of  the  Massachusetts  AFL-CIO  and  James  M.  Shaw, 
Director,  Massachusetts  Frontlash  Program) 
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RESOLUTION  NO.  14 
Support  for  COPE  Activities 

Whereas:  The  COPE  Program  of  the  Massachusetts  AFL-CIO  is  based  on  maximizing 
"grass  roots"  participation,  and 

Whereas:  Our  participation  in  Democratic  Party  Conventions,  voter  registration  drives, 
the  "Special  Friends"  Program,  statewide  ballot  initiatives,  statewide  elections  and  all  the 
programs  implemented  by  COPE  can  only  be  successful  when  officers  of  the  affiliated 
unions  are  committed  to  "hands  on"  participation  in  the  COPE  program. 

Therefore  Be  It  Resolved:  That  the  officers  of  the  affiliated  local  unions  make  every 
effort  to  participate  in  the  COPE  programs  designed  and  implemented  by  the  Massachusetts 
AFL-CIO  Council,  and 

Be  It  Further  Resolved:  That  the  affiliated  local  unions  contribute  financially  whenever 
possible  to  solicitations  from  Massachusetts  AFL-CIO  COPE  for  specific  projects  and  pro- 
grams which  require  additional  resources. 

(Submitted  by  Arthur  Osborn,  President  and  Martin  Foley,  COPE  Director, 
Massachusetts  AFL-CIO) 


RESOLUTION  NO.  15 
Support  The  Scholarship  Program 

Whereas:  The  Massachusetts  AFL-CIO  Council,  is  in  the  process  of  formulating  plans 
for  1988  Scholarship  Program  to  be  conducted  in  high  schools  throughout  the  Com- 
monwealth of  Massachusetts,  and 

Whereas:  Our  scholarship  program  is  the  finest  of  its  kind  in  the  country  with  over 
$95,000,000  awarded  to  participating  students  in  1987,  and 

Whereas:  We  would  like  to  assist  a  greater  number  of  students  with  our  immediate  goal 
of  surpassing  $100,000.00  in  scholarships  for  1988. 

Therefore  Be  It  Resolved:  That  affiliates  of  the  Massachusetts  AFL-CIO  Council  not 
currently  participating  consider  the  establishment  of  a  scholarship  program  in  conjunction 
with  the  Program  of  the  Massachusetts  AFL-CIO  Council. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Education  Director) 

RESOLUTION  NO.  16 
Support  for  South  African  Workers  Against  Apartheid 

Whereas:  The  system  of  Apartheid  as  practiced  by  the  Government  of  South  Africa  is 
a  basic  assault  on  human  rights  and  dignity,  and 

Whereas:  Pretoria  has  systematically  suppressed  independent  trade  unions  and  those  who 
speak  out  on  behalf  of  human  dignity,  workers  rights  and  racial  equality,  and 

Whereas:  The  Congress  of  South  African  trade  unions  is  at  the  forefront  of  the  struggle 
against  Apartheid. 

Therfore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  and  its  affiliates 
pledge  its  continued  support  to  the  independent  trade  union  movement  in  South  Africa, 
that  country's  principal  force  for  peaceful  change. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 
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RESOLUTION  NO.  17 

Support  For  "Special  Friends"  Program 

Whereas:  The  Massachusetts  AFL-CIO  has  developed  a  proven  program  to  elect  pro- 
labor  legislators  to  the  General  Court  of  Massachusetts,  and 

Whereas:  By  judiciously  utilizing  our  resources  in  targeted  races  COPE  has  demonstrated 
that  through  "grass  roots"  activity  we  can  be  a  powerful  organization  on  the  legislative 
district  level,  and 

Whereas:  The  continued  success  of  our  "Special  Friends"  Program  will  allow  us  to  develop 
a  strong  nucleus  of  pro-labor  legislators  and  potential  leaders  in  the  General  Court. 

Therefore  Be  It  Resolved:  That  the  Central  Labor  Councils  and  affiliated  local  unions 
continue  to  fully  participate  in  the  COPE  "Special  Friends"  Program. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Martin  Foley,  COPE  Director) 

RESOLUTION  NO.  18 
Support  for  Committee  on  Senior  Citizens 

Whereas:  Retirees  when  activated  can  be  a  powerful  force  in  Labor's  political  opera- 
tion, and 

Whereas:  The  Massachusetts  AFL-CIO  Committee  on  Senior  Citizens  is  currently 
organizing  chapters  on  the  Congressional  District  level,  and 

Whereas:  The  COPE  Department  of  the  Massachusetts  AFL-CIO  will  be  in  need  of 
massive  resources  in  the  1988  election. 

Therefore  Be  It  Resolved:  That  the  Central  Labor  bodies  and  affiliated  local  unions  make 
every  effort  to  activate  retirees  in  coordination  with  the  Committee  on  Senior  Citizens. 

(Submitted  by  Massachusetts  AFL-CIO  Executive  Council  and  Kenneth  J.  Mangan,  State 
Coordinator  —  COPE  Retiree  Program) 

RESOLUTION  NO.  19 
Support  for  Grape  Boycott 

Whereas:  The  United  Farmworkers  of  America,  AFL-CIO,  continue  to  struggle  for  digni- 
ty and  justice  for  farmworkers  throughout  America,  and 

Whereas:  The  Agri-Business  community  in  California  in  cooperation  with  a  Republican 
Administration  has  succeeded  in  destroying  the  California  Agricultural  Labor  Relations 
Board  as  an  agent  for  safeguarding  farmworkers  rights,  and 

Whereas:  Agri-Business  continues  to  callously  disregard  the  health  and  safety  of  workers, 
community  residents  and  consumers  by  excessive  use  of  dangerous  pesticides  in  food  pro- 
duction, and 

Whereas:  Farmworker  President  Cesar  Chavez  has  called  a  "Wrath  of  Grapes  Boycott" 
to  force  the  Agri-Business  community  to  return  to  the  bargaining  table  and  pursue  mean- 
ingful negotiations  over  farmworkers  rights  and  pesticides  abuses. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  and  its  affiliates 
give  total  support  to  the  "Wrath  of  Grapes"  Boycott  campaign  until  its  victorious  conclusion. 

(Submitted  by  Massachusetts  AFL-CIO  Executive  Council) 
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RESOLUTION  NO.  20 
Support  for  John  Morrell  &  Company  Boycott 

Whereas:  Since  1981  John  Morrell  &  Company  has  used  threats  of  plant  closings,  and 
layoffs  to  extract  tens  of  millions  of  dollars  from  its  workers  in  forced  wage  concessions,  and 

Whereas:  The  members  of  UFCW  Local  1142  refusing  futher  calls  for  concessions  by 
Morrell  have  been  on  strike  since  March  9,  1987,  and 

Whereas:  John  Morrell  &  Company  has  refused  to  bargain  in  good  faith  with  UFCW 
Local  1142  and  has  initiated  union  busting  tactics  including  the  hiring  of  scab  labor,  and 

Whereas:  The  United  Food  and  Commercial  Workers  International  Union  has  effective 
August  13,  1987  called  for  a  boycott  of  John  Morrell  &  Company  products. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  endorses  the  boycott 
of  John  Morrell  &  Company  and  urges  its  affiliated  unions  to  educate  their  membership 
concerning  the  Morrell  boycott. 

(Submitted  by  UFCW  Local  328,  UFCW  Local  1445,  UFCW  Local  1459,  UFCW  Local 
15  and  UFCW  Local  592) 

Morrell  Products  sold  in  meat  department  under  John  Morrell,  Rath-Blackhawk  and 
Tobin  First  Prize  labels. 


RESOLUTION  NO.  21 
Repeal  of  Chapter  581 

Whereas:  Chapter  581  of  the  Acts  of  1980  has  removed  critical  elements  of  wages,  hours 
and  seniority  from  collective  bargaining  on  the  M.B.T.A.;  and 

Whereas:  Many  of  these  subjects,  such  as  the  assignment  of  overtime,  have  been 
negotiated  between  the  M.B.T.A.  and  its  employees  for  75  years;  and 

Whereas:  Managers  and  supervisors  of  the  M.B.T.A.  have  used  Chapter  581  as  an  ex- 
cuse to  ignore  over  three-fourths  of  union  agreements  on  the  M.B.T.A.  repeatedly  ignor- 
ing arbitration  awards;  and 

Whereas:  The  automatic  cost  of  living  clause  outlawed  by  Chapter  581  use  to  provide 
fair  and  reliable  adjustments  of  the  wages  of  the  M.B.T.A.  employees;  and 

Whereas:  The  M.B.T.A.  management  has  used  Chapter  581  as  a  excuse  to  lay  off  union, 
and  do  not  pay  a  fair  wage  to  their  employees;  and 

Whereas:  M.B.T.A.  management  may  negotiate  and  resort  to  arbitration  to  achieve  any 
reasonable  changes  in  its  union  contracts; 

Therefore  Be  It  Resolved:  That  Chapter  581  of  the  Acts  of  the  Commonwealth  of 
Massachusetts  of  1980  shall  be  amended  by  the  Great  and  General  Court,  by  removing 
Sections  8,  9  and  15,  and  thereby  restoring  full,  free  collective  bargaining  for  all  employees 
of  the  M.B.T.A. 

(Submitted  by  Anthony  Romano,  President  Local  589  and  Vice  President  Massachusetts 
AFL-CIO) 


RESOLUTION  NO.  22 
Support  Amendment  of  the  Hatch  Act 

Whereas:  The  Federal  Law  known  as  the  "Hatch  Act"  is  being  used  to  harrass  govern- 
ment employees  and  their  representatives,  and 

Whereas:  Federal  employees  are  being  denied  their  first  amendment  rights  as  individuals 
and  union  menbers,  and 
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Whereas:  Two  bills  are  before  the  U.S.  Congress  that  would  amend  the  Hatch  Act  to 
allow  U.S.  Government  workers  the  right  to  participate  fully  in  the  Democratic  election 
process. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  and  its  750  affiliates  be 
on  record  as  supporting  HR  20  and  HR  21  currently  before  the  Congress,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  will  forward  this  resolution 
with  letters  of  support  to  the  Massachusetts  Congressional  delegation  and  unions  representing 
federal  government  employees. 

(Submitted  by  Joseph  Lydon,  Executive  Vice  President,  Public  Employees) 


RESOLUTION  NO.  23 
Support  for  Shipbuilders  Inc. 

Whereas:  That  Fore  River  Shipyard  in  Quincy  has  been  building  quality  ships  and  has 
been  a  place  of  employment  providing  decent  wages,  benefits  and  the  dignity  inherent 
in  skilled  labor  for  over  one  hunderd  years,  and 

Whereas:  Shipbuilders,  Inc.  has  been  established  as  a  worker  cooperative  with  the  primary 
goal  of  retaining  the  Fore  River  Shipyard  as  an  active  facility  gainfully  employing  the 
skilled  membership  of  Marine  and  Shipbuilders  Local  5. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  and  its  affiliates  support 
the  efforts  of  Shipbuilders,  Inc.  to  retain  the  Fore  River  Shipyard  as  a  working  shipbuilding 
and  repair  facility. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 


RESOLUTION  NO.  24 
Support  for  Per  Capita  Increase 

Whereas:  There  has  not  been  a  per  capita  increase  since  1982  and, 

Whereas:  The  cost  of  running  our  organization  has  grown  along  with  inflation  over  the 
past  5  years  and, 

Whereas:  It  is  the  wish  of  the  Council  to  provide  the  same  level  of  service  and  pro- 
grams of  the  past, 

Therefore,  Be  It  Resolved:  That  the  per  capita  tax  be  raised  IOC  monthly  effective 
November  1,  1987. 

(Filed  by  Executive  Council,  September  4,  1987) 


RESOLUTION  NO.  25 
Support  for  the  Homeless 

Whereas:  Shelter  is  an  inalienable  human  right,  and 

Whereas:  Thousands  of  human  beings  are  denied  their  basic  human  dignity  by  being 
without  housing  in  the  United  States  of  America,  the  most  affluent  society  in  the  world. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  continue  its  efforts  to  alleviate 
the  suffering  of  the  homeless  and  that  we  pledge  our  support  of  public  policy  and  legisla- 
tion which  will  provide  housing  for  all  Americans. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 
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RESOLUTION  NO.  26 
Affiliation 

Whereas:  Only  through  participation  and  solidarity  can  the  programs,  goals  and  objec- 
tives of  the  Massachusetts  AFL-CIO  Council  be  successfully  carried  out,  and 

Whereas:  Many  local  unions  are  still  not  affiliated  with  the  Massachusetts  AFL-CIO,  and 

Whereas:  These  unions  have  benefitted  from  the  success  of  our  legislative  and  political 
programs  without  sharing  the  costs  of  maintaining  these  programs, 

Therefore  Let  It  Be  Resolved:  That  the  Massachusetts  AFL-CIO  Council  initiate  a  com- 
prehensive affiliation  program,  putting  emphasis  on  one-on-one  organizing  meetings  with 
the  officers  of  non-affiliated  locals. 

(Submitted  by  Robert  J.  Haynes,  Financial  Secretary/Treasurer,  Ironworkers  Local  #  7) 


RESOLUTION  NO.  27 
Support  for  Prevailing  Wage  Law 

Whereas:  The  Prevailing  Wage  Law  has  been  an  integral  part  of  the  Commonwealth 
of  Massachusetts'  economic  success  for  eighty  years,  and 

Whereas:  The  Prevailing  Wage  Law  protects  communities,  workers  and  contractors  from 
reckless  wage-slashing  by  state  government,  and 

Whereas:  The  Prevailing  Wage  Law  has  encouraged  training  of  minorities  and  women 
and  has  been  endorsed  by  the  NAACP,  the  A.  Phillip  Randolph  Institute  and  the  National 
Women's  Political  Caucus,  and 

Whereas:  The  Prevailing  Wage  Law  insures  that  the  Commonweath  of  Massachusetts 
and  its  residents  will  receive  quality  construction  with  its  ensuing  long  term  savings,  and 

Whereas:  The  critics  of  the  Prevailing  Wage  Statute  are  those  very  groups  whose 
economic  interests  would  benefit  by  low  wages,  including  the  Associated  Builders  and 
Contractors,  the  U.S.  Chamber  of  Commerce  and  the  National  Right-To- Work  Committee. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  pledges  its  full  support 
to  preserving  the  Commonwealth's  Prevailing  Wage  Law  and  the  standards  for  Federal 
Construction  established  under  the  Davis-Bacon  Act. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL-CIO) 


RESOLUTION  NO.  28 
Support  for  Labor  and  Industries 

Whereas:  The  Massachusetts  Department  of  Labor  and  Industries  is  the  primary  state 
agency  responsible  for  monitoring  and  ensuring  the  compliance  of  employers  to  the  labor 
laws  of  the  Commonwealth,  and 

Whereas:  The  Prevailing  Wage  Law,  Child  Labor  Laws,  the  Right  to  Know  statute  and 
other  critical  labor  laws  fall  under  the  enforcement  jurisdiction  of  the  Massachustts  Depart- 
ment of  Labor  and  Industries,  and 

Whereas:  The  Massachusetts  Department  of  Labor  and  Industries  requires  resources 
sufficient  to  carry  out  their  oversight  and  enforcement  duties. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  and  its  affiliates 
pledge  full  support  to  the  Department  of  Labor  and  Industries  in  its  efforts  to  receive 
adequate  funding  from  the  Commonwealth. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 


14  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 

RESOLUTION  NO.  29 
Importation  of  Electrical  Energy  From  Canada 

Whereas:  The  original  treaties  between  the  United  States  and  Canada  dealing  with  the 
exchange  of  electrical  energy  were  basically  designed  to  provide  for  relatively  equal 
exchanges  between  the  two  countries.  The  first  electric  power  transmission  line  was  built 
at  Niagara  Falls  in  1901  to  provide  energy  exchanges  in  time  of  great  need.  The  Canadian 
System  at  that  time  was  almost  exclusively  hydro-electric.  Therefore,  it  has  great  abun- 
dances of  energy  during  the  spring  thaw  and  runoff.  So  that  this  excess  or  surplus  of 
electricity  would  not  be  wasted,  it  was  imported  into  the  United  States.  Then  in  the  late 
summer  and  fall  when  the  water  levels  were  low  in  Canada,  an  almost  equal  supply  was 
exported  from  the  United  States  in  exchange  for  the  amounts  imported  in  the  spring. 

Whereas:  More  recent  agreements  involving  Massachusetts  utilities  and  Canada  call  for 
greater  and  greater  supplies  of  electrical  enegry  and  longer  term  contracts  based  on  the 
price  of  oil  and; 

Whereas:  Massachusetts  based  utilties  have  begun,  over  the  past  fifteen  years,  to  encounter 
greater  and  greater  delays  obtaining  approvals  for  construction  of  new  generating  plants 
or  expansion  of  existing  plants.  Many  of  these  Massachusetts  Utilities  have  turned  to  Canada 
where  such  delays  are  not  nearly  as  extensive  and; 

Whereas:  Current  agreements  between  Massachusetts  utilities  and  Canada  include  Hydro- 
Quebec  Phase  I  (which  began  in  1986  and  will  run  through  1995)  and  Phase  II  (which 
will  begin  supplying  additional  Canadian  power  to  Massachusetts  in  1991  through  the  year 
2000).  Under  these  agreements,  Canada  will  supply  approximately  10%  of  the  electric 
energy  required  by  Massachusetts  by  the  year  1991  and; 

Whereas:  Canada  and  a  number  of  Massachusetts  utilities  are  negotiating  long  term  con- 
tracts to  double  or  even  triple  the  amount  of  additional  Canadian  enery  imported  by 
Massachusetts,  over  and  above  HydroQuebec  Phase  I  and  II,  and  thereby  substantially 
increase  our  dependece  upon  Canadian  energy  supplies  and; 

Whereas:  These  prospective  long  term  agreements  are  serious  threats  to  the  jobs  and 
well  being  of  Massachusetts  workers  in  the  utility  industry  as  well  as  to  many  thousands 
of  other  workers  involved  in  the  construction  field. 

Whereas:  The  unrestricted  importation  of  electricity  produces  the  same  destruction  of 
jobs  as  the  importation  of  any  other  goods  manufactured  outside  the  United  States.  Such 
unqualified  imports  of  electricity  will  destroy  jobs  throughout  Massachusetts.  The  fact 
that  electricity  is  a  manufactured  product  is  too  easily  forgotten.  Yet  U.S.  dollars  paid 
for  imported  electricity  have  just  as  devastating  an  effect  on  the  balance  of  payments  problem 
as  dollars  paid  for  any  other  imported  product  and; 

Now  Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Convention  strongly 
oppose  any  importation  of  Canadian  electrcity  beyond  10%  of  the  state's  electric  energy 
needs  as  a  substantial  threat  to  jobs  and  further  economic  growth  in  Massachusetts  and 
our  need  for  energy  independence  from  foreign  sources. 

(Submitted  by  Joseph  C.  Faherty,  Executive  Vice  President,  Massachusetts  AFL-CIO, 
and  President,  Local  387  U.W.U.A.) 

RESOLUTION  NO.  30 
In  Support  of  Integrated  Resource  Recovery  Systems 

Whereas:  The  lack  of  appropriate  disposal  facilities  in  the  Commonwealth  will  significantly 
increase  the  costs  of  disposal  for  its  citizens  and  business; 
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Whereas:  The  continued  upward  spiral  of  disposal  costs  will  directly  reduce  the  level 
of  tax  dollars  available  for  the  wages  and  benefits  of  public  employees; 

Whereas:  The  increased  cost  will  substantially  limit  future  economic  development  in 
the  Commonwealth  and  will  lead  to  unemployment  and  loss  of  jobs  for  labor; 

Whereas:  If  properly  designed,  constructed,  sited  and  operated,  integrated  resource 
recovery  disposal  systems  comprised  of  recycling  and  energy  recovery  are  environmen- 
tally safe; 

Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  supports  the  development  of  integrated 
resource  recovery  systems  in  the  Commonwealth,  where  properly  designed,  constructed, 
operated,  and  sited. 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  supports  legislation  to  facilitate 
the  siting  and  financing  of  waste  disposal  and  resource  recovery  facilities. 

(Submitted  by  Boston  Building  Trades  Council  and  Local  387,  Utility  Workers  Union 
of  America,  AFL-CIO) 

RESOLUTION  NO.  31 
Plant  Closing 

Whereas:  The  Great  and  General  Court  of  the  Commonwealth  of  Massachusetts  has 
passed  legislation  that  would  provide  certain  benefits  and  assistance  to  victims  of  plant 
closings,  and 

Whereas:  The  Executive  Board  of  the  Massachusetts  AFL-CIO  had  given  its  support 
to  the  passage  of  such  legislation,  and 

Whereas:  Organized  Labor  feels  that  this  law  was  the  first  step  toward  the  ultimate  goal 
of  advanced  notice  of  plant  closings. 

Therefore  Be  It  Resolved:  That  every  affiliated  local  union  make  every  effort  to  assist 
in  the  campaign  to  include  mandatory  advanced  notification  language  as  part  of  plant  closing 
legislation  at  both  the  state  and  federal  levels. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Martin  V.  Foley,  Legislative  and  COPE 
Director,  Massachusetts  AFL-CIO) 

RESOLUTION  NO.  32 
Support  for  Investment  of  Pension  Funds 

Whereas:  Pension  funds  represent  the  largest  pool  of  investment  capital  in  the  United 
States,  and 

Whereas:  The  bulk  of  these  funds  were  negotiated  as  "deferred  wages"  under  collective 
bargaining  agreements  between  unions  and  employers,  and 

Whereas:  Many  pension  funds  are  being  used  to  subsidize  capital  investment  in  non- 
union construction,  non-union  manufacturing  concerns  and  foreign  nation's  economies  where 
fundamental  labor  rights  are  non-existent. 

Therefore  Be  It  Resolved:  That  every  effort  be  made  to  exert  influence  on  union  pension 
funds  to  guarantee  investment  in  development  and  industries  where  union  members  will 
be  provided  work,  and 

Be  It  Further  Resolved:  That  we  support  the  efforts  of  workers  and  our  unions  to  gain 
access  to  the  decision  making  process  in  the  investment  of  our  deferred  income  benefit  funds. 

(Submitted  by  James  Farmer,  President  and  Joseph  Joyce,  Executive  Secretary /Treasurer, 
Greater  Boston  Labor  Council,  AFL-CIO) 
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RESOLUTION  NO.  33 
Massachusetts  AFL-CIO  OSHA  Resolution 

Whereas:  Worker  health  and  safety  is  paramount  to  the  lives  of  Massachusetts  workers 
and  their  families,  and 

Whereas:  We  have  seen  severe  delays  occurring  recently  on  the  part  of  OSHA  (Oc- 
cupational Health  and  Safety  Administration)  in  Massachusetts,  which  have  resulted  in 
serious  injuries  and  deaths  of  our  members. 

Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  goes  on  record  as  supporting  the  follow- 
ing improvements  in  OSHA  so  that  it  can  begin  once  again  to  protect  the  lives,  safety 
and  health  of  workers  in  Massachusetts,  and 

Be  It  Further  Resolved:  That  OSHA  immediately  double  the  number  of  qualified  in- 
spectors in  Massachusetts,  and 

Be  It  Further  Resolved:  That  OSHA  enforce  the  law  including  employer  record-keeping, 
inspections,  and  penalities,  and 

Be  It  Further  Resolved:  That  any  delays  of  complaints  be  immediately  reported  to  the 
Senatorial  and  Congressional  committees  so  they  can  take  appropriate  action  to  remedy 
the  situation. 

Justice  delayed  is  justice  denied;  safety  delayed  isn't  safety  at  all.  An  injury  to  one  is 
an  injury  to  all. 

(Submitted  by  Massachusetts  AFL-CIO  Health  &  Safety  Committee) 

RESOLUTION  NO.  34 
Support  for  Blue  Cross/Blue  Shield  Organizing  Drive 

Whereas:  The  AFL-CIO  in  Washington  having  initiated  a  national  campaign  to  organize 
the  non-union  employees  fo  all  Blue  Cross/Blue  Shield  offices  throughout  the  United  States, 
and 

Whereas:  The  AFL-CIO  designated  Local  6,  Office  and  Professional  Employees  Inter- 
national Union  to  be  the  organizing  agent  in  the  Commonwealth  of  Massachusetts,  and 

Whereas:  Blue  Cross/Blue  Shield  of  Massachusetts,  having  become  aware  of  the  obvious 
success  that  Local  6  was  achieving  in  organizing  its  employees,  implemented  a  strong 
anti-union  stance  of  threats,  lies,  innuendo,  and  retribution  against  employees  actively 
engaged  in  supporting  Local  6,  now 

Therefore  Be  It  Resolved:  That  this  body,  assembled  in  the  Thirtieth  Convention  of  the 
Massachusetts  AFL-CIO  Council,  strongly  condemn  BC/BS  of  MA.  for  their  anti-union 
activities  and  pledge  full  support  of  the  unfair  labor  practice  charge  filed  by  Local  6,  and 

Be  It  Futher  Resolved:  That  this  convention  go  on  record  in  declaring  that  BC/BS  no 
longer  enjoys  labor's  designation  as  the  insurer  of  choice  and  if  Blue  Cross/Blue  Shield 
continues  its  anti-union  activities  againt  Local  6,  OPEIU,  the  Massachusetts  AFL-CIO 
Council  will  call  upon  all  affiliated  and  non-affiliated  bodies  to  undertake  solicitation  of 
bids  from  other  insurers  so  that  union  members  are  no  longer  compelled  to  support  anti- 
union organizations. 

(Submitted  by  OPEIU-Local  6) 

RESOLUTION  NO.  35 
Organizing  Support 

Whereas:  Organizing  the  unorganized  remains  the  fundamental  mission  of  the  Labor 
Movement,  and 
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Whereas:  Plant  closings  and  severe  layoffs  in  our  traditional  industrial  base  have  weakened 
the  Labor  Movement,  and 

Whereas:  It  is  imperative  that  we  in  Labor  continue  to  make  inroads  by  organizing  in 
the  highly  unorganized  service  sector. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  pledges  to  assist 
our  affiliated  locals  with  organizing  leads,  political  assistance  or  any  logistical  support  we 
are  capable  of  providing  to  the  organizers  of  our  affiliated  unions. 

(Submitted  by  the  Massachusetts  AFL-CIO  Executive  Council) 

RESOLUTION  NO.  36 
Support  of  MASSCosh 

Whereas:  Since  its  founding  in  1976,  the  Massachusetts  Coalition  for  Occupational  Safety 
and  Health  (MASSCOSH)  has  rendered  valuable  assistance  to  the  workers  of  Massachusetts 
through  educational  programs  for  Unions  and  legal  and  technical  advice  on  Occupational 
Safety  and  Health  matters;  and 

Whereas:  The  Twentieth  Convention  of  the  Massachusetts  State  Labor  Council,  AFL- 
CIO  in  1977  went  on  recond  in  support  of  MASSCOSH,  and 

Whereas:  MASSCosh's  efforts  have  better  enabled  Local  Unions  to  deal  effectively  with 
the  growing  number  of  occupational  safety  and  health  problems  faced  by  the  workers  of 
Massachusetts,  and 

Whereas:  MASSCosh  has  consistently  supported  the  efforts  of  organized  labor  to  fight 
against  attacks  on  OSHA  by  corporations  and  their  conservative  political  allies  and  the 
current  administration;  and 

Whereas:  The  continued  support  and  expanded  participation  of  organized  labor  is  vital 
to  the  future  growth  of  MASSCosh  that  will  enable  it  to  be  of  greater  assistance  to  a  larger 
segment  of  the  Masschusetts  work  force;  now 

Therefore  Be  It  Resolved:  That  the  Thirtieth  Convention  of  the  Massachusetts  State  Labor 
Council,  AFL-CIO,  go  on  record  as  reaffirming  its  support  of  MASSCosh  and  its  valuable 
work  on  behalf  of  Massachusetts  workers,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO  urge 
all  of  its  affiliated  Local  Unions  to  support  MASSCosh  by  affiliating  with  it  and  active 
participation  in  it. 

(Submitted  by  Massachusetts  AFL-CIO  Health  &  Safety  Committee) 

RESOLUTION  NO.  37 
Support  for  American  Shipping  and  Shipbuilding  Industries 

Whereas:  American  owned  and  manned  vessels  currently  carry  only  5  percent  of 
American  Foreign  Trade,  and 

Whereas:  Foreign  governments  have  enacted  burdensome  restrictions  on  U.S.  Flag  car- 
riers, and 

Whereas:  Thousands  of  skilled  American  workers  have  lost  their  jobs  due  to  the  govern- 
ment neglect  of  the  American  shipbuilding  industry,  and 

Whereas:  America's  national  security  is  gravely  endangered  by  its  dependence  on  foreign 
shipbuilding  and  its  failure  to  maintain  an  adequate  merchant  marine, 

Therefore  Be  It  Resolved:  That  the  Government  of  the  United  States  makes  a  concerted 
effort  to  save  the  American  shipbuilding  and  shipping  industry  by  using  every  means  at 
its  disposal  to  revitalize  this  critical  section  of  our  National  economy. 

(Submitted  by  Arthur  R.  Osborn,  President,  Massachusetts  AFL-CIO  Council) 


DEPARTMENT 
REPORTS 
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EXECUTIVE  OFFICERS  REPORT 

At  the  time  of  this  writing  the  Massachusetts  AFL-CIO  Council  is  busy  in  preparation  of 
Labor  Day  1987  activities  which  will  be  highlighted  by  a  massive  march  in  Boston  on 
September  20th.  This  expression  of  union  pride  is  but  a  continuation  of  the  Council's  efforts 
over  the  past  year  in  the  area  of  union  visibility. 

Whether  it  be  a  giant  parade,  providing  delegates  to  a  state  political  convention  or  promoting 
Labor's  image  on  billboards,  this  work  must  go  on.  The  visibility  and  the  strength  of  our 
numbers  sends  a  clear  message  to  all  that  Labor  cannot  be  ignored  not  today,  not  tomorrow 
not  ever. 

The  Gompers,  Murray,  Meany  Institute  was  held  at  the  Seacrest  Motel,  Falmouth  and  once 
again  there  was  a  full  house  in  attendance  for  the  workshops  and  the  awards  banquet.  The 
Gompers,  Murray,  Meany  award  went  to  John  Sweeney,  President  of  the  Service  Employees 
International  Union.  Our  own  Executive  Vice  President  Joe  Lydon  (AFSCME)  and  Vice 
President  Nancy  Mills  (SEIU,  Local  285)  received  the  Massachusetts  AFL-CIO  Outstanding 
Service  Awards. 

Over  75  Union  volunteers  showed  up  to  help  out  in  our  Spring  Festival  for  the  Homeless, 
which  resulted  in  over  500  homeless  people  enjoying  the  daylong  event. 

The  Health  &  Safety  Committee,  the  Womens  Commitee  and  the  A.  Philip  Randolph  In- 
stitute were  all  reorganized  and  are  busy  at  their  tasks. 

A  statewide  Legislative  Conference  was  held  in  Boston  with  attention  centering  on  our 
Legislative  Agents  Program.  This  program  deserves  each  union  joining  it  regardless  of  the 
size. 

Once  again  the  Labor  delegates  were  a  major  and  colorful  force  at  the  Democratic  State 
Convention.  However,  even  though  a  major  Labor  "Quality  of  Life  Plank"  won  approval, 
when  it  came  down  to  a  Labor  Energy  Amendment  on  limiting  the  import  of  foreign  energy 
from  Canada  we  lost  by  a  handful  of  votes. 

National  politics  took  a  dramatic  turn  with  the  Democrats  taking  back  control  of  the  U.S. 
Senate.  Immediately  following  Senator  Ted  Kennedy  taking  over  the  Chair  of  the  Labor  and 
Human  Resources  Committee,  anti-labor  legislation  was  denied  committee  approval  and  the 
first  clear  pro  labor  bill  to  receive  this  committee's  approval  since  1980  "the  double  breasting" 
legislation  passed.  Again  a  clear  message  why  we  must  participate  in  politics  at  all  levels. 

With  the  support  of  the  National  AFL-CIO  Education  Department,  a  Speakers  Bureau 
Training  Program  for  schools,  media,  etc.  is  now  in  place. 

Co-sponsoring  the  WILD  weekend,  the  Massachusetts  AFL-CIO  helped  generate  and  add 
interest  into  this  new  statewide  program  and  contributed  to  the  great  success  of  the  Women's 
Institute  of  Leadership  Development  (W.I.L.D.) 

Our  Scholarship  Program  continues  to  grow  and  is  now  at  the  $100,000.00  mark.  A  new 
scholarship  awards  setting,  the  Kennedy  Library,  added  to  the  prestige  of  this  meaningful 
program. 

A  Worker  Compensation  Reform  Conference  was  provided,  in  order  to  educate  local  union 
leadership  of  the  mammouth  changes  for  injured  workers  rights. 

The  Legislative  Agenda  was  again  large  and  again  successful.  However,  a  new  threat  has 
appeared,  the  Associated  Builders  and  Contractors  (A. B.C.).  They  have  filed  a  flurry  of  anti- 
worker  referendums  targeting  the  prevailing  wage  law.  This  challenge  is  most  serious  because 
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the  unions  will  be  fighting  against  a  media  blitz  that  will  be  designated  to  confuse  the  voting 
public.  All  Labor  must  join  together  in  this  dangerous  fight. 

When  Cesar  Chavez  came  to  our  Council  and  asked  for  us  to  provide  leadership  for  the 
rest  of  the  country  to  follow  in  his  efforts  to  have  a  successful  third  grape  boycott,  the  Coun- 
cil responded  by  taking  Roberto  De  La  Cruz,  N.E.  Boycott  Coordinator  into  its  office  and 
President  Osborn  personally  toured  the  state  with  Brother  Cesar  Chavez  and  Roberto  De  La 
Cruz  promoting  the  boycott  which  is  now  being  acknowledged  as  a  success. 

Our  Special  Friends  political  program  targets  seven  contests  in  the  State  Senate  and  House 
of  Representatives.  These  seven  candidates  were  named  "Special  Friends"  and  were  given 
extra  time  and  extra  sources  and  all  seven  won,  some  won  by  very  close  margins.  Labor  was 
singled  out  as  making  the  difference.  This  is  a  program  for  the  future,  all  locals  should  want 
to  join  the  Massachusetts  "Special  Friends  Program". 

The  Frontlash  Program  is  developing  at  a  fast  pace.  This  program  is  directed  towards  union 
members  35  years  old  and  younger.  Our  full  time  Frontlash  Coordinator,  Jim  Shaw  is  op- 
timistic of  its  place  in  Massachusetts  Labor  Movement. 

Our  focus  in  the  next  few  weeks  will  be  our  salute  to  the  100th  Anniversary  of  Labor  Day 
in  Massachusetts.  There  will  be  a  massive  parade  on  September  20th.  National  AFL-CIO 
President  Lane  Kirkland  will  lead  the  march.  The  theme  will  be  "100  Years  of  Struggle  & 
Pride". 

Beyond  these  highlighted  struggles  of  last  1986-87  have  continued  and  whether  it  was  a 
small  laundry  workers  union  taking  on  an  elusive  corporate  industry  in  an  organizing  strike 
or  powerful  Building  Trades  Unions  demonstrating  at  Brandeis  University  on  behalf  of  the 
Elevator  Constructors  Union,  the  Council  was  there  doing  its  part. 

We  want  to  express  our  sincere  thanks  to  all  the  Vice  Presidents  of  the  Council  to  all  the 
office  staff  and  Directors  and  a  special  thanks  to  Regional  Director  John  O'Malley  and  his 
Assistant  Frank  Myers  for  their  continued  support. 

The  upcoming  year  is  bound  to  bring  more  different  challenges  and  there  is  no  replace- 
ment for  hard  work  so  let  us  all  roll  up  our  sleeves  and  get  the  job  done. 

Submitted  by: 

Arthur  R.  Osborn 

on  behalf  of  the  Executive  Officers 
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SECRETARY-TREASURER'S  REPORT 
1987  CONVENTION 

It  is  my  honor  and  privilege  to  submit  to  this  1987  Massachusetts  AFL-CIO  Conven- 
tion the  Secretary-Treasurer's  Report. 

I  am  pleased  to  report  that  for  the  past  five  years  the  sound  financial  footing  that  our  organiza- 
tion has  experienced  has  enabled  us  to  provide  for  a  more  efficient  allocation  of  resources 
to  better  serve  our  affiliates. 

This  sound  financial  structure  has,  I  believe,  provided  a  solid  base  from  which  we  have 
been  able  to  develop  and  implement  the  range  of  programs  and  services  offered,  and  has  made 
our  organization  a  more  effective  advocate  for  the  interests  of  the  working  men  and  women 
and  the  affiliates  we  represent. 

We  must  never  lose  sight  of  the  fact  that  it  is  the  unity  of  these  working  men  and  women 
and  their  leaders  that  is  the  real  strength  of  the  labor  movement.  Here  in  Massachusetts,  in 
the  legislative  and  political  arenas,  we  have  seen  what  a  united  state  labor  federation  can 
accomplish. 

We  can  never  hope  to  compete  with  those  who  oppose  us  on  the  basis  of  dollars.  Nor  would 
we  want  to.  They  seek  profit.  We  seek  dignity  and  justice.  The  fact  remains,  however,  that 
we  cannot  defend  the  interests  of  working  men  and  women  and  move  toward  a  more  equitable 
and  democratic  society  without  basic  and  adequate  funding. 

For  this  reason,  and  only  after  much  thought,  we  are  this  year  requesting  a  relatively  modest 
increase  in  per  capita  dues.  We  have  held  off  in  making  this  request  as  long  as  we  felt  was 
prudent.  But  over  a  five-year  period,  as  one  can  well  imagine,  our  organization's  expenses 
have  risen  even  as  we  have  made  every  effort  to  control  costs. 

We  believe  this  increase  is  needed  if  we  are  to  continue  to  provide  the  level  of  programs 
and  services  our  affiliates  both  desire  and  deserve.  We  temper  this  request  with  a  reluctance 
to  burden  our  affiliates,  but  buttress  it  with  a  strong  belief  it  is  entirely  justified,  indeed,  quite 
necessary. 

I  am  happy  to  report  to  you  that  over  the  past  four  years  we  have  increased  the  number 
of  affiliated  members  by  some  40,000.  This  significant  broadening  of  our  base  has  trengthened 
our  organization  and  bodes  well  for  the  future. 

Our  purchase  of,  and  eventual  move  to,  a  new  headquarters  building  in  downtown  Boston 
is  moving  ahead  with  all  due  speed.  This  purchase  not  only  makes  good  financial  sense  for 
our  organization  but  will  serve  us  in  good  stead  in  the  future. 

Finally,  the  strengthening  of  the  Massachusetts  AFL-CIO,  including  establishing  our  finan- 
cial stability,  could  only  have  been  accomplished  with  the  support  and  active  participation 
of  the  affiliates,  to  whom  I  offer  my  heartfelt  thanks. 

Submitted  by: 

George  E.  Carpenter,  Jr. 
Secretary-  Treasurer 
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AFL-CIO 
REPORT  OF  THE  DISLOCATED  WORKERS  PROGRAM 

The  Dislocated  Workers  Program  and  the  Joint  Training  Partnership  Act  (JTPA)  Title  JJJ, 
continues  to  serve  dislocated  workers  throughout  the  state.  The  Dislocated  Workers  Program 
operates  in  conjunction  with  the  Massachusetts  AFL-CIO  and  the  Executive  Office  of  Labor. 

Our  role  as  labor  advocates  enables  us  to  make  certain  that  dislocated  workers  are  aware 
of,  and  receive  all  of  the  benefits  which  are  made  possible  through  the  Commonwealth's 
system.  Our  most  important  job  is  to  guide  the  dislocated  worker  through  the  state's  employ- 
ment and  training  system  without  frustration  and  loss  of  time. 

Although  the  state  figures  boast  a  low  unemployment  level,  there  are  still  large  areas  of 
long  term  unemployed.  Plant  closings  and  large  scale  layoffs  are  continuing  particularly  in 
those  areas  most  vulnerable  to  imports.  Jobs  are  shifting  from  goods  producing  industries 
to  the  service  sector.  Workers  in  many  cases  who  are  dislocated  from  high  paying  jobs  are 
being  reemployed  at  lower  wages  causing  a  change  of  lifestyle  for  many  families. 

Predictions  are  that  by  1995,  ninety  percent  of  the  new  jobs  will  be  in  the  service  sector 
and  only  eight  percent  in  manufacturing.  There  will  also  be  a  rapid  turnover  and  change  in 
industries  and  firms  will  require  workers  to  adjust  more  quickly  and  more  often.  Some  workers 
will  change  jobs  five  or  six  times  during  their  work  lives.  These  startling  figures  make  clear 
the  need  for  the  Massachusetts  AFL-CIO/EOL  Dislocated  Workers  Program. 

I  would  like  to  extend  my  most  heartfelt  thanks  to  my  staff,  Tom  Berthiaume,  Tom  Scanlan, 
Joe  Mello,  Henry  Carreiro  and  our  newest  addition,  Maxine  Teixeira  for  their  tireless  ef- 
forts in  making  the  Dislocated  Worker  Program  very  successful. 

Submitted  by: 

Giro  Cardinal,  Director/Manager 
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HEALTH  AND  SAFETY  COMMITTEE  REPORT 

The  first  full  year  of  the  "new"  Health  and  Safety  Committee  has  been  eventful  and  suc- 
cessful. Representatives  of  a  number  of  groups  in  the  Health  and  Safety  area  appeared  before 
the  committee  seeking  labor  support  for  their  cause  or  to  educate  us  regarding  the  workings 
of  the  group  they  serve. 

The  Committee  worked  with  the  Legislative  Director  on  several  bills  that  fell  into  the  Health 
and  Safety  category.  Much  of  the  support  offered  by  the  Health  and  Safety  Committee  was 
in  the  area  of  expert  testimony  before  legislative  hearings  on  these  bills. 

The  Health  and  Safety  presentation  at  the  1987  Gompers,  Murray,  Meany  Institute  was 
on  the  dreaded  disease  AIDS.  Cathy  Schwartz,  R.N.  and  David  Christiani,  M.D.  were  the 
presenters  and  from  the  attentiveness  of  the  audience,  their  questions,  and  feedback,  it  was 
a  "no  holds  barred"  success  as  an  eye  opening  education  for  the  attendees  of  that  conference. 

The  Committee  continues  to  address  the  problems  of  the  day  and  attempts  to  contribute 
to  the  solution  of  such  topics  as  varied  as  toxic  chemicals,  reproductive  hazards,  hearing  loss 
prevention  and  health  care  cost  containment  as  well  as  many  others. 

We  continue  to  stand  ready  to  assist  afffiliates  with  any  problems  they  may  encounter  in 
the  Health  or  Safety  area. 

Respectfully  submitted, 

Robert  D.  Spinney 
Chairman 
Health  and  Safety 
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COMMUNICATION  REPORT 

The  Massachusetts  AFL-CIO  Communication  Department  is  in  the  process  of  reorganiza- 
tion with  the  departure  of  Fred  McGrail.  During  the  last  year  a  number  of  media  outreach 
projects  were  successful.  Several  letters-to-the-editor  on  a  variety  of  subjects  were  printed 
in  major  daily  newspapers.  Organized  labor  received  favorable  statewide  TV  coverage  for 
our  homeless  shelter  rehab  at  the  Democratic  Issues  Convention  in  Springfield,  for  Labor 
Day  activities  and  for  the  100th  Anniversary  of  Labor  Day  parade  on  September  20th. 

The  Massachusetts  Labor  Leader  and  our  newsletter  are  now  being  produced  in-house  with 
more  local  news  and  at  a  reduced  cost  to  the  Council. 

A  mailing  list  of  local  union  newspapers  has  been  developed  and  the  Massachusetts  AFL- 
CIO  does  provide  mailings  to  these  newspapers  with  information  updates. 

For  the  first  time  press  releases  were  provided  to  city  and  town  newspapers  on  the  Labor 
Scholarship  winners.  This  program  will  be  expanded  next  year.  Plans  for  increased  visibili- 
ty in  the  print  and  electronic  media  are  underway  for  next  year. 

Additionally  the  Communication  Department  has  worked  with  NABET  Local  1 1  on  their 
nationwide  strike  against  NBC-TV.  Several  Massachusetts  elected  officials  agreed  to  honor 
NABET'S  picket  lines  including  Governor  Dukakis  and  Senators  Kennedy  and  Kerry. 

Submitted  by: 

John  Laughlin 
Rich  Rogers 
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WOMEN'S  COMMITTEE  REPORT 
1987 

This  year  saw  the  restructuring  and  expansion  of  the  Women's  Committee. 

The  Women's  Committee  gave  a  panel  discussion  at  the  Gompers,Murray,Meany  Institute 
on  issues  affecting  working  women  and  their  families.  The  panel  included  presentations  on 
pay  equity,  childcare,  parental  leave,  office  technology  and  women  in  nontraditional  jobs. 

In  addition  to  these  issues  affecting  working  women,  the  Women's  Committee  will  assist 
and  support  the  Massachusetts  AFL-CIO  in  efforts  to  secure  a  better  quality  of  life  for  working 
people.  Every  affiliated  union  is  welcome  to  join  and  should  participate  in  this  active  program. 

Submitted  by: 

Denise  Wallace 
Chairperson 
Massachusetts  AFL-CIO 
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COMMITTEE  ON  SENIOR  CITIZENS 
1987 

Following  last  year's  convention,  the  Committee  with  the  AFL-CIO  COPE  Retiree  Program 
worked  diligently  with  the  COPE  Department  of  the  Massachusetts  AFL-CIO  to  elect 
designated  candidates  chosen  by  the  Massachusetts  AFL-CIO. 

We  had  great  success  and  proved  the  retirees  could  deliver  as  the  leading  PRO  Labor  vote 
in  the  state.  They  were  immense  in  voter  registration,  canvassing  the  polls,  phone  banking 
and  getting  out  the  vote. 

We  have  been  trying  to  go  throughout  the  state  to  form  programs  in  each  Congressional 
District.  We  started  in  the  3rd  Congressional  District  served  by  Congressman  Joseph  D.  Early 
of  Worcester.  We  have  monthly  meetings  usually  attended  by  speakers  from  State,  County 
and  City  office  holders.  On  April  24,  1987,  we  held  a  Reunion  Party  that  attracted  175  peo- 
ple and  had  in  attendance  —  the  County  Sheriff,  3  State  Senators,  the  Clerk  of  Courts,  6  State 
Representatives,  5  City  Councillors  and  a  County  Commissioner  plus  some  from  the  Gover- 
nor's Staff.  We  charged  $12.50  for  admission.  We  had  a  buffet  and  entertainment.  Not  one 
person  got  into  the  affair  without  a  paid  ticket.  We  realized  over  $  1 ,200.00  profit  to  put  into 
a  treasury  to  take  care  of  postage  and  other  expenses  needed  to  have  a  vital  organization.  We 
are  now  trying  to  use  the  same  methods  to  help  the  other  districts.  We  hope  by  the  election 
of  1988  to  be  geared  to  run  a  program  that  will  help  to  elect  the  Democratic  Candidate  en- 
dorsed by  the  AFL-CIO  to  become  the  next  president  of  the  United  States.  It  is  imperative 
that  we  elect  a  man  who  will  address  our  concerns  on  health  care,  decent  wage  jobs,  foreign 
trade  and  education  and  keep  us  out  of  conflicts  with  other  nations. 

Respectfully  submitted: 

Kenneth  J.  Mangan 

State  Coordinator 

AFL-CIO  COPE  Retiree  Program 
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REPORT  ON  FRONTLASH  PROGRAM 

The  Massachusetts  Frontlash  Program  was  introduced  in  1984  by  Massachusetts  AFL-CIO 
President  Arthur  Osborn  to  reach  out  to  young  union  members,  college  students  and  high 
school  students  to  teach  them  about  the  positive  impact  which  unions  have  had  on  their  lives. 
Since  then,  the  Massachusetts  Frontlash  Program  has  assisted  the  AFL-CIO  on  projects 
relating  to  voter  registration,  boycott  support  and  C.O.P.E.  and  legislative  affairs. 

Although  most  of  our  efforts  have  been  focused  on  educating  all  young  people,  we  have 
recently  introduced  a  new  program  designed  to  work  exclusively  with  young  union  members. 
This  Program  entitled  the  "Young  Worker  Program"  is  composed  of  representatives  from 
local  unions  throughout  Massachusetts.  Each  local  union  will  be  asked  to  appoint  a  represen- 
tative to  work  with  Frontlash  to  develop  an  agenda  of  activities  in  conjunction  with  the  special 
projects  of  the  Massachusetts  AFL-CIO  and  the  various  central  labor  councils. 

The  Massachusetts  Frontlash  Program  is  part  of  a  national  effort  to  reach  out  to  young  union 
members.  Currently,  there  are  eight  State  Frontlash  Program  operating  throughout  the  coun- 
try. Other  programs  are  located  in  New  York,  Pennsylvania,  Florida,  Nevada,  Indiana, 
Missouri  and  Minnesota.  All  of  the  state  programs  are  baked  up  by  the  Frontlash  national 
staff  which  is  located  at  the  AFL-CIO  building  in  Washington,  D.C.  Besides  employing  a 
National  Director  and  a  Financial  Administrator,  National  Frontlash  employs  a  National 
Young  Worker  Director  and  has  on  hand  staff  people  and  interns  to  assist  with  programs 
relating  to  high  school  students  and  college  students. 

We  appreciate  your  support.  If  you  would  like  to  find  out  more  about  Frontlash  or  have 
your  local  union  become  involved  with  the  Frontlash  Young  Worker  Program,  please  con- 
tact us  at  the  Massachusetts  AFL-CIO. 

Submitted  by: 

Jim  Shaw 
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PUBLIC  EMPLOYEES 

Nowhere  is  the  strength  and  vitality  of  public  employee  unionism  more  evident  than  here 
in  Massachusetts. 

In  fact,  we  are  poised  for  a  period  of  growth  and  expansion  of  the  rights  of  public  sector 
workers.  This  period  comes  on  the  heels  of  eight  years  of  relentless  attacks  from  a  callous 
and  uncaring  White  House  coupled  with  senseless  attempts  by  some  in  this  state  to  deny  fund- 
ing for  public  services. 

What  the  public  has  learned  from  this  is  that  the  services  provided  by  public  employees 
are,  in  fact,  services  needed  and  depended  upon  by  virtually  everyone. 

What  public  sector  workers  have  learned  is  that  by  organizing  and  showing  unity  and 
solidarity  under  the  umbrella  of  the  Massachusetts  AFL-CIO,  they  can  defend  themselves 
from  these  attacks  and  better  their  working  conditions  and  standards  of  living. 

We  will  soon  be  done  with  Ronald  Reagan,  thankfully,  and  I  am  confident  the  labor  move- 
ment in  Massachusetts  and  across  the  country  will  play  an  important  role  in  electing  a 
Democratic  president  next  year. 

But  public  sector  workers  cannot  afford  to  focus  solely  on  the  national  scene,  as  critically 
important  as  it  is.  For  us,  electing  pro-union  lawmakers  to  state  office  —  and  to  office  in  the 
many  municipalities  where  we  represent  members  or  can  organize  new  members  —  is  equally 
important. 

Only  a  strong  and  effective  political  presence  can  assure  us  a  fair  shake  at  the  bargaining 
table  and  in  organizing  activity. 

Our  continuing  efforts  to  build  a  stronger  public  sector  union  movement  really  comple- 
ment the  efforts  of  our  brothers  and  sisters  in  the  private  sector  as  we  together  strive  to  bet- 
ter the  lot  of  workers  in  Massachusetts. 

In  Solidarity, 

Joseph  Lydon 
Executive  Vice  President 
Public  Employees 
Massachusetts  AFL-CIO 
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RECENT  DEVELOPMENTS  IN  LABOR  LAW 

United  States  Supreme  Court  1986-87  Term 

During  its  1986-87  term,  the  Supreme  Court  issued  a  number  of  significant  decisions  in 
the  area  of  labor  law  and  employment  discrimination. 

The  Court  ruled  that  a  California  statute  requiring  employers  to  provide  employees  pregnancy 
leave  and  reinstatement  did  not  violate  Title  VII,  which  prohibits  employment  discrimina- 
tion. In  California  Federal  Savings  &  Loan  Association  v.  Guerra,  the  employer  had  argued 
that  Title  VII  overrode  the  state  statute;  the  statute  proposed  special  treatment  for  pregnant 
women,  the  employer  said,  and  this  discriminated  against  other  employees.  The  Court  re- 
jected this  argument  and  held  instead  that  the  state  statute  does  not  compel  employers  to  treat 
pregnant  employees  better  than  other  disabled  employees;  it  merely  establishes  benefits  that 
employers  must,  at  a  minimum,  provide  to  pregnant  workers.  Rather  than  limiting  Title  VETs 
purpose  of  promoting  equality  of  employment  opportunities,  the  Court  ruled,  the  Califor- 
nia statute  extends  this  objective  to  cover  pregnancy. 

In  United  States  v.  Paradise,  the  Court  endorsed  race-conscious  relief  in  a  situation 
extending  beyond  racially  discriminatory  hiring  to  discriminatory  promotion.  In  1979  no 
blacks  hired  under  a  1972  court-ordered  hiring  quota  had  advanced  to  higher  state  trooper 
ranks  (corporal  and  above)  in  the  Alabama  Department  of  Public  Safety.  After  the  black 
troopers  sought  judicial  relief,  the  Department  still  failed  to  develop  a  fair  promotion  pro- 
cedure. By  1984  only  four  of  the  66  corporals  were  black,  and  no  black  held  a  higher  rank. 
Again  petitioned  by  the  black  troopers,  the  lower  court  imposed  a  rigorous  promotion  re- 
quirement of  50%  black  promotions  until  each  rank  for  which  a  black  was  eligible  (currently, 
corporal  and  sergeant)  had  a  25%  black  composition.  The  Supreme  Court  affirmed  this 
remedy,  although  like  so  many  of  the  Court's  affirmative  action  decisions,  there  was  no 
authoritative  pronouncement  on  the  constitutionality  of  remedial  racial  classifications.  The 
Court  said  that  the  one-for-one  requirement  was  justified  because  it  bears  a  proper  relation 
to  the  percentage  of  nonwhites  in  the  relevant  workforce,  it  is  more  effective  than  alternative 
remedies,  and  it  is  temporary  and  can  be  rescinded  if  the  Department  itself  arrives  at  a  non- 
discriminatory promotion  scheme.  The  Court  also  said  the  remedy  does  not  impose  an  unac- 
ceptable burden  on  innocent  white  promotion  applicants,  becuase  it  simply  postpones  advance- 
ment by  some  whites  and  does  not  require  the  layoff  or  discharge  of  whites  or  the  promtion 
of  unqualified  blacks  over  qualified  whites. 

In  School  Board  of  Nassau  County,  Florida  v.  Arline,  the  Court  held  that  an  individual  with 
a  physical  impairment  resulting  from  a  contagious  disease,  in  this  case  tuberculosis,  may  be 
considered  a  handicapped  individual  within  the  meaning  of  §504  of  the  Rehabilitation  Act, 
which  prohibits  discrimination  in  federally  funded  programs  against  an  otherwise  qualified 
handicapped  individual.  To  determine  whether  the  person  afflicted  with  the  contagious  disease 
is  "otherwise  qualified,"  the  Court  held,  courts  should  conduct  an  individualized  inquiry  and 
consider,  based  on  reasonable  medical  judgment,  the  nature,  duration,  and  severity  of  risk 
of  contagion,  probabilities  that  the  disease  will  be  transmitted  and  cause  varying  degrees  of 
harm,  and  whether,  in  light  of  the  medical  findings,  the  employer  can  reasonably  accom- 
modate the  employee.  This  case  is  expected  to  play  a  major  role  in  future  cases  involving 
employment  of  individuals  with  AIDS. 

Under  the  Federal  Employers'  Liability  Act  (FELA),  railroad  workers  can  sue  their 
employers  for  personal  injuries  suffered  at  the  hands  of  the  employers  or  fellow  employees. 
The  Railway  Labor  Act  (RLA)  provides  for  the  submission  of  minor  labor  disputes  in  the 
railroad  industry  to  binding  arbitration.  In  Atchison  Topeka  and  Santa  Fe  Railway  v.  Buell, 
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Buell  filed  a  FELA  suit  alleging  that  the  railroad,  his  employer,  had  condoned  his  harass- 
ment by  fellow  employees,  causing  him  to  suffer  an  emotional  breakdown.  In  a  unanimous 
decision,  the  Supreme  Court  held  that  an  injury  caused  by  conduct  that  may  have  been  subject 
to  arbitration  under  the  RLA  does  not  deprive  a  railroad  employee  of  his  right  to  bring  a  FELA 
action  for  damages.  The  FELA  not  only  provides  substantive  protection  against  conduct  that 
is  independent  of  the  employer's  obligations  under  its  collective-bargaining  agreement,  but 
also  affords  injured  workers  a  remedy  suited  to  their  needs,  unlike  the  limited  relief  of  backpay 
and  reinstatement  that  is  available  through  RLA  arbitration.  The  Court  sent  the  case  back 
to  the  lower  courts  to  determine  whether,  on  a  more  complete  development  of  the  record, 
Buell  can  recover  under  the  FELA  on  an  emotional  injury  claim. 

In  Johnson  v.  Transportation  Agency,  Santa  Clara  County,  California,  the  Court  again 
faced  an  affirmative  action  issue.  The  Santa  Clara  County  Transportation  Agency  had  adopted 
a  voluntary  affirmative  action  plan  for  hiring  and  promoting  minorities  and  women.  In  making 
promotions  to  positions  within  a  traditionally  segregated  job  classification  in  which  women 
have  been  significantly  underrepresented,  the  Agency  was  authorized  by  the  plan  to  consider 
as  one  factor  the  sex  of  a  qualified  applicant.  When  the  Agency  announced  a  vacancy  for  the 
promotional  position  of  road  dispatcher,  none  of  the  238  positions  in  the  pertinent  Skilled 
Craft  Worker  job  classification  was  held  by  a  woman.  Seven  applicants  were  qualified  for  the 
vacancy  and,  pursuant  to  the  plan,  a  woman  was  promoted.  A  qualified  male  applicant  who 
was  passed  over  sued  the  Agency  for  a  violation  of  Title  VII,  which  prohibits  discrimina- 
tion on  the  basis  of  sex.  The  Court  held  that  the  Agency  appropriately  took  into  account  the 
woman  applicant's  sex  as  one  factor  in  determining  that  she  be  promoted.  The  Agency  plan 
was  a  moderate,  flexible,  case-by-case  approach  to  effecting  a  gradual  improvement  in  the 
representation  of  minorities  and  women  in  the  Agency  work  force,  and  was  fully  consistent 
with  Title  VII.  An  employer  seeking  to  justify  the  adoption  of  an  affirmative-action  plan,  the 
Court  ruled,  need  not  point  to  its  own  prior  discriminatory  practices  but  had  to  point  only 
to  a  conspicuous  imbalance  in  traditionally  segregated  job  practices.  Denial  of  promotion  to 
the  male  applicant  unsettled  no  legitimate  firmly  rooted  expectation  on  his  part,  since  the  Agen- 
cy was  authorized  to  select  any  of  the  applicants  deemed  qualified  for  the  job. 

In  Alaska  Airlines  v.  Brock,  the  Supreme  Court  faced  an  issue  that  had  great  bearing  on 
the  protection  of  airline  employees  dislocated  as  a  result  of  airline  deregulation.  Congress 
enacted  a  program  in  1978  that  imposed  on  airlines  the  duty  to  hire  dislocated  protected 
employees,  who  had  a  first  right  of  hire  in  their  occupational  specialties  with  any  covered  airline 
hiring  additional  workers.  The  program  also  contained  a  legislative-veto  provision,  which 
allowed  either  House  of  Congress  to  disapprove  the  program  for  a  certain  number  of  days 
following  its  first  submission.  In  1983  the  Court  decided  in  another  case,  INS  v.  Chadha,  that 
a  legislative  veto  was  unconstitutional.  On  the  basis  of  this  ruling  fourteen  airlines  brought 
suit,  arguing  not  only  that  the  legislative  veto  provision  in  the  program  was  unconstitutional 
but  that  this  veto  was  nonseverable  from  the  entire  program  and  so  the  entire  program  had 
to  be  struck  down.  A  unanimous  Court  rejected  this  argument,  holding  that  although  the  veto 
provision  in  the  program  was  unconstitutional,  the  remaining  parts  of  the  statute  could  func- 
tion a  manner  consistent  with  Congress'  intent.  This  allowed  protection  of  the  dislocated  airline 
employees  to  continue. 

In  Pilot  Life  Insurance  Co.  v.  Dedeaux,  a  unanimous  Court  held  that  state  law  damages 
actions  by  employees  who  allege  wrongful  denial  of  benefits  under  plans  covered  by  the 
Employee  Retirement  Income  Security  Act  (ERISA)  are  preempted  by  ERISA.  This  decision 
completes  the  elimination  of  damages  actions  based  on  improper  handling  of  benefit  claims, 
as  in  1985  the  Court  ruled  in  Massachusetts  Mutual  Life  Insurance  Co.  v.  Russell  that  ERISA 
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does  not  give  plan  beneficiaries  an  implied  federal  cause  of  action  for  damages  based  upon 
an  improper  processing  of  benefits  claims. 

In  West  v.  Conrail,  the  Court  returned  to  its  ruling  in  DelCostello  v.  Teamsters  (1983)  con- 
cerning statutes  of  limitations  applicable  in  hybrid  suits  combining  unfair  labor  practice  claims 
with  duty  of  fair  representation  claims.  DelCostello  borrowed  from  §  10(b)  of  the  NLRA  its 
six-month  statute  of  limitations  period.  In  the  present  case,  employee  West  brought  a  hybrid 
suit  against  his  employer  and  union.  He  properly  filed  his  suit  within  the  six-month  period, 
but  the  summonses  and  complaint  did  not  reach  the  employer  and  union  until  after  the  six 
months  were  over.  The  employer  and  union  argued  that  the  requirement  of  §  10(b),  which 
mandate  that  the  complaint  must  be  served  within  six  months  after  the  statute  of  limitations 
had  begun,  should  again  be  enforced  in  a  hybrid  suit.  In  a  unanimous  opinion,  the  Court 
rejected  this  argument  and  allowed  the  employee's  suit  to  go  forward.  The  Court  held  that 
DelCostello' %  act  of  borrowing  a  statute  of  limitations  from  §  10(b)  does  not  require  that  the 
statute's  service  provisions  also  be  adopted,  since  the  Federal  Rules  of  Civil  Procedure 
normally  require  service  within  120  days.  DelCostello  simply  borrowed  §10(b)'s  limitation 
period,  and  did  not  substitute  §  10(b)  for  the  Federal  Rules. 

Section  405  of  the  Surface  Transportation  Assistance  Act  of  1982  forbids  the  discharge  of 
employees  in  the  commercial  motor  transportation  industry  in  retaliation  for  refusing  to  operate 
motor  vehicles  that  do  not  comply  wth  applicable  safety  standards  or  for  filing  complaints 
alleging  such  noncompliance.  The  statute  provides  for  the  Secretary  of  Labor's  initial  investiga- 
tion of  an  employee's  discharge  and,  upon  a  finding  of  reasonable  cause  to  believe  that  the 
employee  was  discharged  in  violation  of  the  Act,  requires  the  Secretary  to  order  the  employee's 
temporary  reinstatment  by  the  employer,  who  may  then  request  an  evidentiary  hearing  and 
a  final  decision  from  the  Secretary.  In  Brock  v.  Roadway  Express,  Inc. ,  the  employer  challenged 
the  statute,  arguing  that  the  Act's  procedures  deprived  employers  of  certain  fifth  amendment 
due  process  guarantees.  The  Supreme  Court  agreed  that  more  due  process  guarantees  were 
owed  employers  than  the  statute  allowed,  but  the  Court  divided  as  to  the  amount  of  due  process 
necessary.  A  four  member  plurality  said  that  due  process  requires  prereinstatement  notice 
of  the  employee's  allegations,  notice  of  the  relevant  supporting  evidence,  an  opportunity  to 
submit  a  response,  and  an  opportunity  to  meet  with  the  investigator  and  present  statements 
from  rebuttal  witnesses.  The  plurality  added,  however,  that  due  process  does  not  require 
employer  confrontation  and  cross-examination  of  witnesses  before  preliminary  reinstatement, 
because  a  prompt  postreinstatement  evidentiary  hearing  is  available. 

In  Burlington  Northern  Railroad  Co.  v.  Brotherhood  of  Maintenance  of  Way  Employees, 
the  Supreme  Court  held  unanimously  that  a  federal  court  does  not  have  the  right  to  prohibit 
secondary  picketing  in  railway  labor  disputes.  In  a  case  whose  origins  are  familiar  to  New 
England  residents,  the  Union  had  a  dispute  over  renewal  of  a  collective-bargaining  agree- 
ment with  a  railroad  that  is  a  subsidiary  of  Guilford  Transportation  Industries,  which  also 
owns  other  railroads.  After  exhausting  the  settlement  procedures  mandated  by  the  Railway 
Labor  Act  (RLA),  the  Union  instituted  a  lawful  strike  against  the  Guilford  railroads.  The 
Union  later  extended  its  picketing  to  other  railroads  with  which  Guilford  interchanged  traffic. 
These  other  railroads  sued,  arguing  that  this  secondary  picketing  was  illegal.  The  Court 
disagreed.  Congress  intended  the  Norris-LaGuardia  Act  to  preclude  courts  from  enjoining 
secondary  as  well  as  primary  activity,  the  Court  held,  and  the  later  prohibitions  in  the  National 
Labor  Relations  Act  against  some  forms  of  secondary  activity  do  not  govern  rail  employees 
nor  do  they  govern  interpretation  of  the  RLA. 

The  case  of  NLRB  v.  IBEW,  Local  340  arose  when  the  Union  fined  two  members,  who 
worked  as  supervisors,  for  violating  its  constitution  by  working  for  employers  that  did  not 
have  collective  bargaining  agreements  with  the  Union.  The  employers  filed  unfair  labor 
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practice  charges  with  the  NLRB,  alleging  a  §8(b)(l)(B)  violation  by  the  Union  for  restraining 
an  employer  in  the  selection  of  his  representatives  for  the  purposes  of  collective  bargaining. 
The  Court  rejected  this  argument  and  held  that  a  Union  does  not  violate  §8(b)(l)(B)  when 
it  disciplines  a  supervisor  union  member  who  does  not  participate  as  the  employer's  represen- 
tative in  collective  bargaining  or  grievance  adjustment.  Union  discipline  violates  §8(b)(l)(B) 
only  when  it  may  adversely  affect  the  supervisor's  future  conduct  in  performing  §8(b)(l)(B) 
duties,  and  such  an  adverse  effect  exists  only  when  the  supervisor  is  disciplined  for  behavior 
that  occurs  while  the  supervisor  has  these  duties.  The  NLRB's  "reservoir  doctrine,"  involving 
discipline  of  supervisors  who  have  no  §8(b)(l)(B)  duties,  cannot  be  reconciled  with  the  struc- 
ture of  the  NLRB.  If  an  employer  wants  to  ensure  loyalty,  the  employer  may  require  that 
its  representatives  leave  the  union. 

In  two  important  cases  that  will  expand  the  scope  of  employment  discrimination  based  on 
race,  the  Court  ruled  unanimously  that  Congress  intended  to  include  within  the  boundaries 
of  racial  discrimination  intentional  discrimination  based  on  ancestry  or  ethnicity.  The  two 
cases  were  Saint  Francis  College  v.  Al-Khazraji  and  Shaare  Tefila  Congregation  v.  Cobb, 
and  involved,  respectively,  racial  discrimination  against  an  Arab  and  against  Jews. 

Section  301  of  the  Labor  Management  Relations  Act  (1947)  authorizes  federal  courts  to 
create  a  body  of  federal  law  for  the  enforcement  of  collective  bargaining  agreements.  Subse- 
quent cases  held  that  questions  relating  to  what  the  parties  to  a  labor  agreement  agreed  must 
be  resolved  by  reference  to  uniform  federal  law.  In  IBEWv.  Hechler,  employee  Hechler  sus- 
tained work-related  injuries  and  brought  suit  against  the  Union  for  failure  to  provide  a  safe 
workplace.  Hechler  argued  that  claim  agaist  the  union's  breach  of  care  could  be  sustained 
under  state  personal  injury  law,  as  the  issue  was  sufficiently  independent  of  the  collective 
bargaining  contract  to  withstand  the  preemptive  force  of  §301.  Hechler's  ability  to  resort  to 
state  law  may  have  been  crucial  to  the  case,  as  the  claim  was  likely  filed  too  late  under  the 
requirements  of  federal  law.  The  Supereme  Court  rejected  Hechler's  arguement.  Under  the 
common  law,  it  is  the  employer,  not  the  Union,  that  owes  employees  a  duty  of  reasonable 
care  in  providing  a  safe  workplace.  Consequently,  the  courts  would  have  to  look  to  the  labor 
contract  to  determine  the  Union's  duty  of  care,  and  this  puts  Hechler's  case  within  the  federal 
law  requirements  of  §301.  The  Court  sent  the  case  back  to  the  lower  court  to  determine  whether 
the  six  month  statute  of  limitations  adopted  in  duty  of  fair  representation  cases  is  applicable 
to  Hechler's  claim. 

In  a  case  originating  in  Massachusetts,  Fall  River  Dyeing  &  Finishing  Corp.  v.  NLRB,  the 
Supreme  Court  further  defined  a  successor  employer  and  a  successor  employer's  obligation 
to  bargain.  In  determining  the  successorship  question,  the  Court  held,  the  proper  approach 
is  based  upon  the  totality  of  the  circumstances;  the  key  issue  is  the  "substantial  continuity" 
between  the  enterprises.  The  Court  ruled  here  that  the  NLRB  properly  found  that  despite  a 
seven  month  gap  between  the  demise  of  the  old  company  and  the  start  of  the  new  one  and 
despite  the  fact  that  any  former  employees  were  hired  through  newspaper  employment  ads 
rather  than  through  the  old  company's  employment  records,  the  new  company  maintained 
"substantial  continuity"  with  the  old  and  was  a  "successor"  to  the  old  because  it  acquired  most 
of  the  old  company's  real  property,  machinery,  and  equipment,  acquired  much  of  its  inven- 
tory and  materials,  introduced  no  new  product  line  and,  from  the  emloyees'  perspective,  their 
jobs  did  not  change.  As  for  the  duty  to  bargain,  the  Court  held  that  a  Union  which  was  certified 
for  more  than  one  year  has  a  rebuttable  presumption  of  majorty  status  and  that  status  con- 
tinues despite  a  change  in  employers.  While  the  successor  employer  is  not  bound  by  substantive 
provisions  of  the  earlier  bargaining  agreement,  it  is  obliged  to  bargain  with  the  Union  as  long 
as  it  is  in  fact  the  successor  of  the  old  employer  and  a  majority  of  its  employees  were  employed 
by  its  predecessor.  The  successor's  obligation  to  bargain  is  determined  at  the  time  its  job 
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classifications  are  substantially  filled  and  its  operation  is  in  substantial  normal  production; 
the  employer's  proposal  to  wait  until  a  full  complement  of  employees  is  attained  did  not  con- 
sider the  employees'  significant  interest  in  being  represented  as  quickly  as  possible.  The  Court's 
decision  about  the  timing  of  the  obligation  to  bargain  had  a  critical  impact  in  the  present  case, 
because  the  former  employees  were  a  majority  of  the  total  workforce  only  at  the  "substantial 
complement"  stage.  If  the  Court  had  decided  that  determination  of  the  obligation  to  bargain 
should  occur  at  the  full  complement  stage,  the  former  employees  would  have  been  a  minority 
of  the  workforce  and  the  employer  would  not  have  been  obliged  to  bargain. 

In  Fort  Halifax  Packing  Co.  v.  Coyne,  a  5-4  decision,  the  Supreme  Court  affirmed  the  legality 
of  state  statutes  that  require  employers  to  provide  one-time  severance  payment  to  employees 
in  the  event  of  a  plant  closing.  The  Court  rejected  employer  arguments  that  the  Maine  statute 
in  question  is  preempted  both  by  ERISA  and  the  NLRA.  The  statute  stated  that  any  employer 
that  terminates  operations  at  a  plant  with  100  or  more  employees,  or  relocates  those  opera- 
tions more  than  100  miles  away,  must  provide  one  week's  pay  for  each  year  of  employment 
to  all  employees  who  have  worked  in  the  plant  at  least  three  years.  The  Court  held  that  there 
was  no  merit  in  the  employer's  contention  that  any  state  law  pertaining  to  a  type  of  employee 
benefit  listed  in  ERISA,  such  as  severance  pay,  regulates  an  employee  benefit  plan  and  so 
is  preempted  by  ERISA.  The  Court  also  held  there  was  no  merit  in  the  employer's  conten- 
tion that  the  state  statute's  establishment  of  a  minimum  labor  standard  impermissibly  intrudes 
upon  the  collective  bargaining  process. 

Interstate  Commerce  Commission  v.  Brotherhood  of  Locomotive  Engineers  arose  from  a 
situation  where  the  ICC  had  granted  two  railroads  the  right  to  conduct  operations  using  the 
tracks  of  a  third,  newly  consolidated  carrier.  The  Union  filed  a  petition  for  clarification,  asking 
the  ICC  to  declare  that  its  original  order  did  not  have  the  intent  or  effect  of  authorizing  the 
tenant  carriers  to  use  their  own  crews  on  routes  they  had  not  previously  served.  The  ICC  denied 
the  petition  and  the  Union  sought  reconsideration,  arguing  that  the  tenant  railroads'  crew  pro- 
cedures constituted  a  unilateral  change  in  working  conditions  forbidden  by  prior  ICC  labor 
protective  conditions,  by  the  Railway  Labor  Act,  and  by  collective-bargaining  agreements. 
The  ICC  denied  this  second  Union  petition,  citing  a  statute  that  a  carrier  participating  in  a 
consolidation  approved  by  the  Commission  is  exempt  from  antitrust  laws  and  all  other  law 
as  necessary  to  carry  out  the  transaction.  The  Supreme  Court  let  the  ICC  decision  stand, 
holding  that  the  decision  is  unreviewable  by  the  courts.  The  Court  ruled  that  only  when  a 
petition  to  reopen  and  reconsider  an  agency  order  alleges  new  evidence  or  changed  cir- 
cumstances is  the  agency's  refusal  to  reopen  subject  to  judicial  review,  and  then  only  as  to 
whether  the  refusal  was  arbitrary,  capricious,  or  an  abuse  of  discretion.  Here,  the  Court  held, 
the  petition  to  reopen  was  based  not  on  new  data  but  only  on  alleged  "material  error,"  and 
so  the  agency's  denial  of  the  petition  was  not  subject  to  review. 

In  Caterpillar,  Inc.  v.  Williams,  the  employer  hired  Williams  to  work  as  a  unionized  employee 
in  a  facility  covered  by  a  collective  bargaining  agreement.  Williams  eventually  assumed  a 
management  position  outside  the  bargaining  unit  and  was  allegedly  assured  by  the  employer 
that  if  the  facility  ever  closed,  Caterpillar  would  employ  him  elsewhere.  Subsequendy,  Williams 
was  downgraded  to  a  unionized  position  though  allegedly  assured  that  the  downgrade  was 
temporary.  Later  Caterpillar  notified  Williams  that  the  plant  would  close  and  that  he  would 
be  laid  off.  Williams  filed  suit  in  a  California  court  on  the  basis  of  state  law,  alleging  that 
Caterpillar  had  breached  his  individual  employment  contract.  Caterpillar  tried  to  remove  the 
suit  to  federal  court,  arguing  that  individual  employment  contracts  were  merged  into  and  super- 
seded by  the  collective  bargaining  agreement.  In  a  unanimous  decision,  the  Supreme  Court 
ruled  for  the  employee,  holding  that  the  state  contract  law  was  not  preempted  by  the  collective 


36  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


bargaining  agreement.  The  Court  held  that  federal  law  says  nothing  about  the  content  or 
validity  of  individual  employment  contracts. 

Perry  v.  Thomas  originated  as  a  suit  in  California  state  court  brought  by  Thomas  against 
his  former  employer  for  an  alleged  breach  of  contract  arising  from  a  dispute  over  commis- 
sions on  securities  sales.  After  Thomas  refused  to  arbitrate,  the  employer  filed  a  petition  to 
compel  arbitration  under  the  Federal  Arbitration  Act,  which  provides  that  contractual 
arbitration  provisions  are  valid  and  enforceable  and  mandate  their  judicial  enforcement.  The 
demand  for  arbitration  was  based  on  a  provision  in  a  form  Thomas  executed  in  connection 
with  his  employment  application,  whereby  he  agreed  to  arbitrate  any  dispute  with  his 
employer.  Thomas  opposed  arbitration  on  the  basis  of  a  California  law,  which  provides  that 
wage  collection  actions  may  be  maintained  without  regard  to  the  existence  of  any  private  agree- 
ment to  arbitrate.  The  Court  held  that  the  federal  act  preempted  the  California  statute.  In  enact- 
ing the  federal  act,  Congress  declared  a  national  policy  favoring  arbitration  and  withdrew 
the  States'  power  to  require  a  judicial  forum  for  the  resolution  of  claims  that  contracting  parties 
agreed  to  resolve  by  arbitration. 

In  Goodman  v.  Lukens  Steel  Co. ,  Goodman  and  several  others  brought  suit  against  their 
employer  and  the  Union,  asserting  racial  discrimination  claims  under  Title  VTI  and  42  U.S. C. 
§198 1 .  Only  the  case  against  the  Union  was  the  subject  of  the  present  ruling.  The  Court  held 
that  the  Union  was  guilty  of  discriminatory  practices  in  failing  to  challenge  the  company's 
discriminatory  discharges  of  probationary  employees,  in  failing  and  refusing  to  assert  instances 
of  racial  discrimination  as  grievances,  and  in  tolerating  racial  harassment  of  employees  by 
the  company.  The  Court  affirmed  the  lower  court's  rejection  of  the  Union's  explanation  that, 
in  order  not  to  antagonize  the  employer,  it  did  not  include  racial  discrimination  claims  in 
grievances  claiming  other  contract  violations.  The  Court  held  that  a  Union  that  intentional- 
ly fails  to  assert  discrimination  claims,  either  to  avoid  antagonizing  the  employer  and  thus 
to  improve  chances  of  success  on  other  issues,  or  in  deference  to  the  desires  of  its  white 
membership,  is  liable  under  both  Title  VII  and  §1981 ,  regardless  of  whether  its  leaders  are 
themselves  favorably  disposed  toward  minorities. 

Section  15(a)(1)  of  the  Fair  Laobr  Standards  Act  prohibits  any  person  from  introducing  into 
interstate  commerce  goods  produced  in  violation  of  the  minimum  wage  or  overtime  pay  pro- 
visions of  the  Act.  In  Citicorp  Industrial  Credit,  Inc.  v.  Brock,  the  Court  held  that  §15(a)(l) 
applies  to  holders  of  collateral  obtained  pursuant  to  a  security  agreement.  By  excluding  tainted 
goods  from  interstate  commerce,  the  application  of  §15(a)(l)  to  secured  creditors  furthers 
the  Act's  goal  of  eliminating  the  competitive  advantage  enjoyed  by  goods  produced  under 
substandard  labor  conditions.  Moreover,  the  Court  ruled,  prohibiting  foreclosing  creditors 
from  selling  "hot  goods"  also  advances  the  Act's  purpose  of  establishing  decent  wages  and 
hours,  since  such  creditors  will  be  encouraged  to  insist  that  their  debtors  comply  with  the 
Act's  minimum  wage  and  overtime  pay  requirements. 

The  Massachusetts  Supreme  Judicial  Court  1986-87  Term 

During  the  past  year,  the  Massachusetts  Supreme  Judicial  Court  (SJC)  issued  several  signifi- 
cant decisions  which  affect  the  rights  of  workers. 

In  Boston  Housing  Authority  v.  Labor  Relations  Commission,  the  Court  reversed  a  deci- 
sion of  the  Labor  Relations  Commission  and  held  that  the  LRC  had  jurisdiction  to  investigate 
an  alleged  strike  by  BHA  employees.  The  LRC  had  decided  that  MGL  ch.  121B,  the  enabling 
legislation  applicable  to  housing  authorities,  limited  the  applicability  of  MGL  ch.  150E  §9A, 
which  prohibits  strikes  by  public  employees.  The  SJC  reversed  and  stated  that  the  provisions 
of  ch.l50E  control  those  of  ch.l21B.  The  Court  also  observed  that  strong  policy  considerations 
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against  allowing  public  employees  the  right  to  strike  provide  additional  support  for  this 
interpretation. 

The  issue  of  the  right  of  a  public  employee  to  strike  appeared  again  in  Labor  Relations  Com- 
mission v.  Chelsea  Teachers' Union.  Here  the  SJC  held  that  a  teachers'  union  was  not  entitled 
to  challenge  the  constitutionality  of  the  state  statute  prohibiting  strikes  by  public  employees 
until  it  had  exhausted  statutory  procedures  available  for  resolution  of  public  sector  labor 
disputes.  The  Court  did  not  rule  on  the  constitutionality  issue  but  noted  that  although  private 
employees  in  the  state  do  have  a  constitutional  right  to  strike,  there  is  little  authority  in  sup- 
port of  the  constitutional  right  of  a  public  employee  to  strike,  either  under  the  United  States 
or  individual  state  constitutions. 

The  SJC  also  decided  three  cases  dealing  with  disciplinary  action  against  public  school 
teachers.  All  three  decisions  appeared  on  the  same  day.  In  School  Committee  ofWaltham 
v.  Waltham  Educators'  Association,  the  Court  affirmed  an  arbitrator's  award  reinstating  a 
teacher  with  back  pay  after  the  school  board  suspended  the  teacher  for  striking  a  student.  The 
Court  clarified  the  authority  of  an  arbitrator,  holding  that  an  arbitrator's  award  may  not  be 
vacated  for  error  of  law  or  of  fact.  An  award  can  only  be  vacated  if  the  arbitrator  exceeds 
the  scope  of  his  or  her  reference  or  awards  relief  in  excess  of  his  or  her  authority,  and  the 
arbitrator  here  had  done  neither.  The  arbitrator's  award  also  did  not  violate  the  state's  pro- 
hibition against  corporal  punishment  as  the  teacher's  act  was  unintentional,  the  result  of  shock 
after  having  sat  on  a  tack  placed  on  his  seat  by  a  student.  Finally,  the  SJC  ruled  that  the  scope 
of  an  arbitrator's  review  is  complete  (de  novo)  and  broader  than  judicial  review  under  M.G.L. 
ch.  71  §43(a),  broader  since  the  arbitrator's  standard  is  just  cause  while  under  §43(a)  the  stan- 
dard is  merely  whether  the  school  committee's  act  is  justifiable. 

The  Court  faced  the  second  teacher  dismissal  case  in  Old  Rochester  Regional  Teachers' 
Club  v.  Old  Rochester  Regional  School  Committee.  The  school  committee  claimed  the  teacher 
dismissal  was  not  arbitrable  as  the  collective  bargaining  agreement  had  expired  before  the 
teacher  was  discharged.  The  SJC  disagreed,  following  the  Supreme  Court's  rationale  in Nolde 
Brothers  (1977)  that  an  arbitration  should  proceed  if  the  dispute  -  if  not  the  discharge  itself— 
had  arisen  while  the  agreement  was  in  effect.  The  Court  also  held  that  the  Superior  Court 
properly  ruled  on  arbitrability ,  follwing  the  provisions  of  the  Supreme  Court's  ruling  in  AT&T 
Technologies,  Inc.  v.  Communication  Workers  of  America  (1986)  which  required  that  the  issue 
of  arbitrability  must  be  decided  by  the  court,  not  the  arbitrator.  Third,  the  SJC  agreed  that 
a  teacher  must  choose  between  a  statutory  remedy,  provided  under  M.G.L.  ch.  71,  and  the 
right  to  arbitration,  provided  under  the  collective  bargaining  agreement  or  M.G.L.  ch.  150E 
§8,  but  held  that  this  choice  need  not  occur  until  the  school  committee  has  conducted  a  hear- 
ing to  determine  whether  it  will  dismiss  the  teacher.  Finally  the  SJC  reiterated  its  Waltham 
ruling,  see  above,  noting  that  the  scope  of  judicial  review  of  arbitrator  decisions  is  limited 
and  that  the  scope  of  an  arbitrator's  review  is  de  novo  and  broader  than  judicial  review  under 
M.G.L.  ch.71  §43(a). 

The  third  teacher  dismissal  case  presented  was  School  Committee  ofNeedham  v.  Needham 
Education  Association.  The  Court  held  that  the  arbitrator  was  not  limited  to  the  "good  cause" 
requirements  for  dismissal  of  a  tenured  teacher  applicable  under  M.G.L.  ch.71  §43,  as  the 
collective  bargaining  agreement  between  the  parties  stipulated  a  "just  cause"  requirement. 
Following  Old  Rochester,  the  Court  held  that  even  though  judicial  review  of  a  school  com- 
mittee decision  is  limited,  an  arbitrator  has  broader  powers  of  review.  Following  Waltham, 
the  SJC  ruled  that  it  would  not  vacate  the  arbitrator's  award  of  reinstatement  without  back 
pay  as  the  award  was  not  substantially  implausible  or  irrational. 
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In  City  of  Springfield  v.  Director  of  the  Division  of  Employment  Security,  the  SJC  held  that 
several  Springfield  police  officers  were  not  entitled  to  receive  employment  security  benefits 
after  being  indicted  for  violations  of  the  controlled  substances  law  and  indefinitely  suspended 
without  pay.  The  Division  of  Employment  Security  had  approved  the  employees'  claim  for 
benefits,  and  the  city  appealed.  The  SJC  ruled  that  although  claimants  are  not  disqualified 
from  receiving  employment  security  benefits  by  the  terms  of  the  employment  security  law, 
M.G.L.  ch.  151A,  the  provisions  of  the  M.G.L.  ch.268A  §25,  the  conflict  of  interst  law, 
supersede  those  of  ch.  151A,  and  payment  is  barred. 

Leahy  v.  Local  1526,  AFSCME  raised  important  jurisdictional  issues  in  duty  of  fair  represen- 
tation cases.  The  union  failed  to  submit  timely  Leahy's  grieveance  concerning  unpaid  benefits 
due,  and  an  arbitrator  ruled  the  grievance  was  not  arbitrable  as  a  result.  Leahy  filed  a  charge 
with  the  Labor  Relations  Commission  against  the  union  for  this  untimeliness,  but  the  Com- 
mission dismissed  the  charge,  saying  that  the  six-month  period  for  filing  a  grievance  had  long 
passed.  Leahy  then  filed  suit  against  the  union  in  state  court.  The  union  argued  in  response 
that  the  state  courts  did  not  have  jurisdiction  over  duty  of  fair  representation  cases  since  state 
law  committed  these  cases  to  the  Commission.  The  SJC  ruled  that  although  duty  of  fair 
representation  claims  should  ordinarily  be  heard  in  the  first  instance  by  the  LRC,  here  the 
Commission's  primary  jurisdiction  was  properly  not  invoked.  There  were  not  facts  requiring 
agency  expertise,  the  union  was  not  prejudiced  by  the  change  to  the  courts,  and  Leahy  had 
no  notice  that  he  should  first  pursue  the  complaint  with  the  LRC  because  he  reasonably  relied 
on  state  and  federal  precedent  that  the  courts  had  concurrent  jurisdiction.  Leahy  had  been 
seeking  benefits  unpaid  between  1958,  when  he  became  a  permanent  employee  of  the  Boston 
Public  Library,  and  1973,  the  date  of  a  prior  grievance  settlement  between  the  library  and 
the  Union.  The  Court  held  that  the  Union  was  liable  to  Leahy  for  those  benefits  he  would 
have  received  had  the  Union  fulfilled  its  duty,  and  affirmed  the  lower  court's  ruling  that  damages 
would  cover  the  years  from  1973  back  to  1967,  when  the  Union  became  the  collective  bargaining 
agent  at  the  library. 

The  SJC  significantly  extended  the  range  of  sexual  harassment  rulings  in  College-Town, 
Division  oflnterco,  Inc.  v.  Massachusetts  Commission  Against  Discrimination.  The  Court 
held  for  the  first  time  that  sexual  harassment  may  constitute  discrimination  in  violation  of 
M.G.L.  ch.  151J3  §4(1),  which  prohibits  discrimination  on  the  basis  of  gender.  The  statute 
encompasses  terms  and  conditions  of  employment  and  prohibits  barriers  to  full  participa- 
tion in  the  workplace;  the  Court  ruled  that  conduct  which  creates  a  sexually  harassing  work 
environment  clearly  falls  within  the  broad  sweep  of  this  language.  Further,  the  SJC  held  that 
while  interpretation  of  the  Massachusetts  statute  may  look  to  interpretation  of  Title  VU,  the 
analogous  federal  statute,  Massachusetts  law  is  not  bound  by  these  interpretations.  Thus,  in 
Massachusetts  sexual  harassment  is  not  limited  to  situations  where  a  supervisor  conditions 
job  benefits  on  submission  to  sexual  demands  or  harassment  but  instead  extends  to  the  more 
general  creation  of  a  sexually  harassing  work  environment.  Finally,  the  SJC  held  that  the 
employer  is  liable  for  sexual  harassment  caused  by  supervisors,  coworkers,  or  customers 
if  the  employer  is  aware  of  the  harassment  and  does  nothing  to  correct  the  situation,  and  in 
addition  the  employer  is  also  liable  for  any  sexual  harassment  committed  by  a  supervisor, 
whether  the  company  has  notice  or  not. 

Submitted  by: 

Office  of  the  General  Counsel 

Robert  D.  Manning,  Esquire 

Angoff,  Goldman,  Manning,  Pyle,  Wanger  &  Hiatt,  P.C. 

George  Taylor 
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LEGISLATIVE 

and 

COMMITTEE  ON  POLITICAL  EDUCATION 

REPORT 

Our  Legislative  and  C.O.P.E.  programs  have  as  their  basic  goals,  the  election  of  our  friends 
and  the  defeat  of  our  foes;  plus,  the  initiation  and  successful  passage  of  our  proposals  in  the 
Legislature.  To  achieve  these  goals,  we  must  activate  our  most  potent  weapon:  our  rank  and 
file  members  and  get  them  involved  with  our  campaigns  and  our  issues  at  the  grass-roots, 
local  level  —  where  they  live  and  where  they  work.  Our  strategy  has  always  been  simple: 

(1)  We  must  elect,  through  our  C.O.P.E.  operations,  those  politicians  we  feel  are  responsive 
and  responsible  to  the  working  men  and  women  in  Massachusetts. 

(2)  We  then  must  hold  these  politicians  accountable  for  their  actions  (i.e.  their  sponsor- 
ship of  our  bills,  their  votes  on  critical  issues)  through  our  legislative  programs. 

Now  more  than  ever! 

THE  LEGISLATIVE  PROGRAM 

Our  Department  held  a  Legislative  Conference  on  Lobbying  and  the  Legislative  Process 
on  June  24  at  the  Boston  Teachers  Union  Hall  in  Dorchester.  Close  to  one  hundred  union 
members  attended,  representing  a  broad  range  of  international  unions  from  across  the  state. 
We  had  an  excellent  mix  of  union  officers  and  rank  and  file  members,  some  of  whom  have 
been  active  in  Legislative  and  COPE  activities  while  other  were  getting  their  first  glimpse 
of  our  programs. 

The  day  long  conference  included  panels  on  the  lobbying  activities  of  some  local  unions; 
lobbying  techniques  and  tips  from  Legislators,  union  lobbyists  and  public  activists  such  as 
Representatives  Suzanne  Bump  of  Braintree  and  Shannon  O'Brien  of  Easthampton;  summaries 
of  our  Legislative  and  COPE  programs:  Legislative  Liaisons  and  "Special  Friends";  plus  an 
in  depth  look  at  the  organization  of  a  "Special  Friends"  campaign.  The  election  of  Represen- 
tative O'Brien  was  used  as  a  case  study  and  the  panel  included  her  campaign  director  Lou 
Leopold,  Secretary /Treasurer  of  the  Northampton  Central  Labor  Council. 

Legislative  Accomplishments  for  the  1986  Session. 

ASBESTOS .  This  new  law  will  provide  protections  for  workers  involved  with  the  removal , 
containment  or  encapsulation  of  asbestos.  Charges  the  Department  of  Labor  and  Industries 
with  setting  minimum  standards  for  safety  in  the  removal  process.  L&I  will  be  empowered 
to  issue  licenses.  Signed  by  the  Governor  on  January  7, 1987.  Chapter  706  of  the  Acts  of  1986. 

DEPENDENCY  ALLOWANCE.  Under  this  law  the  unemployment  benefits  for  depen- 
dents will  be  increased  from  the  current  rate  of  $6.00  per  dependent  child  to  $  1 5 .00  then  $25 .00. 
Signed  by  the  Governor  on  December  9,  1986.  Chapter  583  of  the  Acts  of  1986. 

LABOR  STUDIES.  This  Act  will  establish  a  commission  to  investigate  the  feasibility 
of  implementing  an  American  Labor  History  curriculum  in  all  public  schools.  Signed  by  the 
Governor  on  November  13,  1986.  Chapter  7  of  the  Resolves  of  1986. 

PERSONNEL  RECORDS.  This  new  law  will  give  employees  the  right  to  inspect  their 
personnel  records  held  by  the  employer  and  provides  for  correcting  any  erroneous  information 
in  a  record.  Signed  by  the  Governor  on  November  4,  1986.  Chapter  509  of  the  Acts  of  1986. 
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SPRINKLERS .  This  law  mandates  that  buildings  over  seventy  (70)  feet  in  height  be  equip- 
ped with  a  sprinkler  system.  Signed  by  the  Governor  on  December  23, 1986.  Chapter  633 
of  the  Acts  of  1986. 

WORKERS'  COMPENSATION.  This  corrective  change  law  clarifies  certain  language 
in  last  year's  bill,  for  example  the  assessment  mechanism  for  employers.  It  would  also  cor- 
rect typographical  errors  found  in  the  law.  The  AFL-CIO  late  filed  this  bill  in  conjunction 
with  Associated  Industries  of  Massachusetts.  Signed  by  the  Governor  on  December  29, 1986. 
Chapter  662  of  the  Acts  of  1986. 

Legislative  Accomplishments  for  the  1987  Session. 

Senate  149       PROHIBITING  the  CONSIDERATION  of  RESTITUTION  WHEN  LEVY- 
ING FINES  and  OTHER  PENALTIES.  This  law  will  prohibit  the  practice  of  only  paying 
restitution  of  back  wages.  Currently  under  the  law  there  are  stiff  fines  for  failure  to  pay  the 
prevailing  wage.  Now  any  restitution  would  be  in  addition  to  the  fines. 
Hearing:  CJ  4/15.  History:  7/21  Signed  by  Governor.  Chapter  284  of  the  Acts  of  1987. 

Senate  38  CHILD  LABOR.  This  bill  would  increase  all  fines  and  penalties  for  violations 
of  the  child  labor  laws. 

Hearing:  C&L  3/25.  History:  5/6  Accompanied  new  draft,  see  Senate  1814.  5/6  Referred 
to  Senate  Steering  &  Policy.  7/15  Senate  ordered  to  Third  Reading. 

Senate  57  PARENTING  LEAVE .  This  bill  would  establish  maternity  and  paternity  leave 
rights  for  post  birth  care.  Our  bill  would  also  extend  parenting  leave  time  from  eight  (8)  to 
twelve  (12)  weeks,  with  the  first  four  (4)  weeks  being  paid  time  off.  Also  House  1477. 

Hearing:  C&L  4/1.  History:  5/13  Accompanied  study  order,  see  House  5498.  5/13  Referred 

to  Joint  Rules. 

Senate  58        LOCKOUTS  -  UNEMPLOYMENT  BENEFITS.  This  bill  would  provide 
unemployment  benefits  to  victims  of  workplace  lockouts.  Also  House  1476. 
Hearing:  C&L  3/18.  History:  6/17  Discharged  to  Senate  Ways  &  Means. 

Senate  59  VIDEO  DISPLAY  TERMINALS.  This  bill  would  offer  safety  and  health 
protections  to  operators  of  VDTs  by  setting  guidelines  for  proper  workstation  design.  Also 
House  1474. 

Hearing:  C&L  3/25.  History:  5/19  Accompanied  study  order,  see  House  5533.  5/19 

Referred  to  Joint  Rules. 

Senate  67        FARMERS .  This  bill  would  prohibit  age  discrimination  in  the  hiring  and  fir- 
ing of  farm  workers. 
Hearing:  C&L  2/4.  History:  5/11  —  referred  to  Senate  Ways  and  Means. 

House  512  GAS  REBATES .  This  bill  would  require  that  gas  and  electric  companies  rebate 
to  their  customers  any  savings  realized  as  a  result  of  a  labor  dispute. 

Hearing:  GR  2/4.  History:  3/23  House  passed  to  be  engrossed.  3/26  Referred  to  Senate 

Ways  &  Means. 

House  1469  SUNDAY  OPENINGS  of  RETAIL  STORES.  This  bill  would  give  the  Depart- 
ment of  Labor  &  Industries  the  power  to  uniformly  enforce  all  laws  with  respect  to  Sunday 
openings. 

Hearing:  C&L  3/23.  History:  6/3  House  passed  to  be  engrossed.  6/4  Referred  to  Senate 

Ways  &  Means. 
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House  1475  ONE  DAYS  REST.  This  bill  would  allow  hotel  employees  a  guaranteed  day 
off  for  every  week  of  work. 

Hearing:  C&L  4/1.  History:  5/18  Accompanied  study  order,  seeHouse5529. 5/18Referred 

to  Joint  Rules. 

House  1478  TESTING  OF  EMPLOYEES .  This  bill  would  prohibit  the  random  testing  of 
employees  through  blood  tests,  urinalysis  or  handwriting  analysis. 

Hearing:  C&L  4/1 .  History:  6/15  Accompanied  study  order,  see  House  5570. 6/22  Referred 

to  Joint  Rules. 

House  148 1     LABOR  DISPUTES .  This  bill  would  increase  the  fines  for  hiring  professional 

strikebreakers. 
Hearing:  C&L  4/1.  History:  5/21  Accompanied  new  draft,  see  House  5552.  5/26  House 
ordered  to  Third  Reading.  7/15  Recommitted  to  House  Third  Reading. 

House  1483  TECHNOLOGICAL  ASSISTANCE  FUND .  Our  bill  would  establish  a  fund 
to  retrain  those  workers  who  are  displaced  due  to  the  introduction  of  automation  into  the 
workplace. 

Hearing:  C&L  3/18.  History:  5/19  Accompanied  study  order,  see  House  5536.  5/19  Referred 

to  Joint  Rules. 

House  1487  SAFETY  CONDITIONS .  This  bill  would  require  certain  increased  safety  con- 
ditions in  the  construction  industry. 

Hearing:  C&L  4/1 .  History:  5/18  Accompanied  study  order,  see  House  5529.  5/18  Referred 

to  Joint  Rules. 

House  1524    BLUE  CROSS  RATES .  This  bill  would  mandate  that  non-profit  medical  cor- 
porations not  include  in  their  rate  increases  any  expenses  that  went  toward  anti-union  activities. 
Hearing:  HC  >I  4/8.  History:  4/27  OUGHT  NOT  TO  PASS,  report  accepted. 

House  1667  LICENSING  OF  ELECTRICIANS.  This  bill  would  provide  for  the  licens- 
ing of  electrical  linemen  and  cable  splicers. 

Hearing:  GR  3/31 .  History:  6/16  Accompanied  study  order,  see  House  5737.  6/16  Referred 

to  Joint  Rules. 

House  3258    EMERGENCY  SUPPLEMENTAL  UI  BENEFITS . 
Hearing:  C&L  3/18.  History:  5/5  Accompanied  Senate  98.  5/5  Referred  to  Senate  Ways 
&  Means. 

House  4201  BALLOT  QUESTIONS .  This  bill  would  allow  PAC  money  to  be  used  for  the 
support  or  opposition  of  a  referendum  question. 

Hearing:  EL  3/16.  History:  6/4  OUGHT  NOT  TO  PASS.  6/8  Recommitted  to  Election 

Laws.  6/22  Reporting  date  extended:  July  15. 

Refiled  Bills. 


House  509      ELECTRICITY  IMPORTATION.  History:  6/15  Accompanied  study  order, 
see  House  5718.  6/15  Referred  to  Joint  Rules. 

House  1473     BUS  GIRLS/BUS  BOYS .  History :  5/ 1 8  Accompanied  study  order ,  see  House 
5529.  5/18  Referred  to  Joint  Rules. 

House  1514     MOTION  PICTURE  PROJECTIONISTS .  History :  6/ 1 6  Accompanied  study 
order,  see  House  5737.  6/16  Referred  to  Joint  Rules. 
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House  1540  PW  IN  HOUSING  CONSTRUCTION.  History:  4/29  Reported  favorably.  6/22 
Referred  to  House  Ways  &  Means. 

House  1601  PW  IN  UTILITY  CONSTRUCTION.  History:  5/5  Accompanied  study  order, 
see  House  5435.  5/5  Referred  to  Joint  Rules. 

House  1631  VOTING  -  LEAVING  WORK.  History:  5/18  Accompanied  study  order,  see 
House  5529.  5/18  Referred  to  Joint  Rules. 

Issues  that  we  are  following: 

ASBESTOS.  The  Commissioner  of  Labor  and  Industries  has  promulgated  rules  and 
regulations.  The  Department  is  currently  in  the  process  of  holding  public  hearing  and  is  ac- 
cepting comments  until  September  1st  on  the  proposed  regs. 

BALANCED  BILLING/NON  PAR.  Many  bills  have  surfaced  this  session  which  would 
impact  on  balanced  billing.  The  Insurance  Committee  has  extended  its  deadline  for  reporting 
one  such  bill  until  September  30th.  The  Heath  Care  Committee  has  released  a  comprehen- 
sive health  care  reform  bill  which  would  provide  health  insurance  to  uninsured  workers  and 
revamp  the  industry.  It  could  well  be  amended  to  lift  the  balanced  billing  ban. In  addition,the 
Administration  is  expected  to  offer  their  own  health  care  reform  proposal  some  time  in  the 
near  future. 

GENDER  NEUTRAL  INSURANCE.  We  spoke  in  support  of  this  bill  at  the  public  hear- 
ing and  it  has  since  been  referred  to  House  Ways  &  Means.  In  the  meantime  the  Commis- 
sioner of  Insurance  has  issued  regulations  that  would  require  gender  neutral  insurance  rates. 
The  industry  is  claiming  that  the  Commissioner  has  overstepped  his  authority  in  issuing  these 
regs  and  is  threatening  legal  action.  In  the  meantime,  there  has  been  a  change  in  Commis- 
sioners with  Peter  Hiam's  resignation  and  the  new  commissioner,  Roger  Singer,  appointed. 

TRANSPORTATION  BOND.  There  appears  to  be  a  deliberate  omission  in  the  language 
of  the  Transportation  Bond  bill.  Apparently  references  to  certain  requirements  for  paying 
the  prevailing  wage  rate  have  been  dropped. 

WORKERS'  COMPENSATION.  It  would  appear  that  our  past  efforts  at  reform  have 
been  successful  and  but,  as  is  often  the  case  when  dealing  with  any  large  governmental  body, 
time  is  often  necessaryto  show  us  where  the  system  might  be  weak  and  fine  tuning  is  frequently 
required.  We  are  at  that  point  now.  It  takes  time  for  people  to  be  informed  about  the  work- 
ing of  the  new  process  and  to  assess  where  more  resources  should  be  directed.  We  foresee 
the  need  for  more  conciliators  and  judges  to  help  resolve  the  incredible  backlog  of  cases  that 
has  accumulated  over  the  years  and  to  forestall  the  creation  of  a  new  backlog. 

It  has  been  slow  going  so  far  this  session  for  much  of  the  legislation  that  we  have  spon- 
sored. The  progress  of  many  bills  before  the  Legislature,  our  own  included,  has  been  hampered 
by  the  annuual  summer  long  recess  of  the  House  and  Senate.  There  have  been  few  bills  placed 
on  the  Governor's  desk  and  signed  into  law.  We  have  had  some  successes  though  and  we  an- 
ticipate a  very  busy  Fall  session.  Our  department  has  tried  to  emphasize  the  important  role 
that  local  unions  and  rank  and  file  members  can  have  in  the  legislative  process  and  we  know 
that  with  your  help  Labor's  voice  will  continue  to  be  heard  in  both  branches. 

Initiative  Petitions: 

August  5th,  the  first  Wednesday  of  August,  was  the  deadline  for  filing  Initiative  Petitions 
with  the  Attorney  General's  Office.  These  petitions  must  first  be  certified  as  legal  by  the  At- 
torney General  before  the  lengthy  and  time  comsuming  process  of  the  signature  drive  is  begun. 


MASSACHUSETTS  STATE  LABOR  COUNCIL  43 


The  following  is  a  brief  listing  of  some  of  issues  that  you  might  see  on  the  ballot  in  the  state 
elections  in  1988. 

There  have  been  five  anti-labor  ballot  questions  submitted  on  repeal  of  the  prevailing  wage 
under  the  signature  of  Stephen  Tocco;  one  on  plumbing  codes  for  homes;  one  on  limiting  the 
legislative  session.  Members  of  the  Boston  Building  Trades  have  filed  two  petitions.  One  of 
the  petitions  would  limit  the  amount  of  interest  that  may  be  charged  on  credit  card  loans  and 
the  other  would  limit  the  cost  of  public  works  construction  in  the  Commonwealth. 

We  will  be  monitoring  the  progress  of  these  petitions  closely  and  stand  ready  to  assist  our 
Building  Trades  affiliates. 

THE  C.O.P.E.  PROGRAM 

The  1986  elections  for  statewide  Constitutional  Officers  resulted  in  a  clean  sweep  for  our 
endorsed  Democratic  ticket.  Led  by  Governor  Michael  Dukakis'  unprecedented  victory 
margin,  the  Democrats  retained  their  domination  with  the  election  of  Lieutenant  Governor 
Evelyn  Murphy,  Attorney  General  James  Shannon  and  State  Auditor  Joseph  DeNucci.  Veterans 
Michael  Connolly  and  Robert  Crane  were  re-elected  to  their  respective  offices  of  Secretary 
of  State  and  Treasurer  of  the  Commonwealth. 

The  Massachusetts  AFL-CIO  COPE  placed  a  strong  emphasis  on  the  biennial  elections 
of  the  General  Court.  Our  "Special  Friends"  program,  designed  to  build  a  core  of  outspoken 
Labor  advocates  in  the  Legislature  through  elections  was  a  resounding  success.  Legislators 
benefiting  from"Special  Friends"  status  included  State  Senators  Thomas  White  (D-Worcester) 
and  Salvatore  Albano  (D-Somerville) .  Representatives  who  received  special  assistance  in- 
cluded Freshmen  Shannon  O'Brien  (D-Easthampton),  Augusto  Grace  (D-Burlington),  John 
Binienda  (D-Worcester)  and  veteran  Francis  Alexander  (D-Beverly).  Grassroots  organization 
has  been  the  key  to  our  "Special  Friends"  success.  Mailings,  phone  banks,  plant  gate  leaflet- 
ting,  fund  raising,  election  day  assistance  and  most  importantly  one-on-one  education  of  the 
union  membership  are  among  the  components  that  have  contributed  to  making  the  "Special 
Friends"  program  the  centerpiece  of  the  Massachusetts  AFL-CIO  COPE. 

Although  it  is  impossible  to  thank  all  the  trade  unionists  who  contributed  to  the  various 
"Special  Friends"  campaigns,  we  would  be  remiss  if  we  didn't  identify  certain  supporters  whose 
assistance  stood  out. 

Lou  Leopold,  Secretary/Treasurer  of  the  Northampton  Central  Labor  Council,  did  a  tremen- 
dous job  as  our  point  person  in  the  Shannon  O'Brien  race.  Frank  Farrell,  President  of  the 
Worcester  Central  Labor  Council  and  Ken  Mangan,  Massachusetts  AFL-CIO  Retiree  Co- 
ordinator, deserve  recognition  for  their  efforts  on  behalf  of  Senator  Thomas  White.  In  the 
Frances  Alexander  campaign,  Phil  Mason,  Business  Manager  of  IBEW  Local  259  and  Larry 
Burns,  Business  Manager  of  Plumbers  &  Pipefitters  Local  138,  did  a  great  job  organizing  labor 
support  activity. 

The  Massachusetts  AFL-CIO  had  a  mixed  record  on  ballot  questions  before  the  public  in 
1986.  On  a  positive  note,  Question  2,  which  called  for  additional  financial  assistance  to 
parochial  schools  was  rejected  by  a  2  to  1  margin.  We  were  adamantly  opposed  to  Question 
2  due  to  the  detrimental  effect  passage  would  have  had  on  public  education  and  our  affiliated 
teacher  locals.  Question  3,  which  created  a  severe  state  tax  cap,  was  narrowly  passed  despite 
Labor's  opposition,  particularly  from  our  Brothers  and  Sistsers  in  the  public  sector.  Ques- 
tion 6,  calling  for  voter  registration  by  mail,  was  soundly  rejected  by  the  voters.  The  results 
on  Question  6  were  dissapointing  for  us,  particularly  given  the  high  level  of  financial  sup- 
port provided  by  our  affiliates  to  this  effort.  Question  7,  a  non-binding  referendum  on  national 
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health  care,  was  passed  overwhelmingly.  This  was  good  news  for  Labor  in  Massachusetts 
as  this  vote  could  help  provide  momentum  for  our  long  time  objective  of  a  national  health 
care  system. 

The  Massachusetts  AFL-CIO  COPE  was  once  again  a  major  participant  in  the  State 
Democratic  Convention.  The  1987  Issues  Convention  held  in  Springfield  saw  Labor  field 
its  largest  contingent  to  date  with  over  700  card-carrying  AFL-CIO  delegates.  An  impressive 
Labor  history  display  was  developed  to  promote  our  theme  of  Labor's  contributions  to  the 
overall  quality  of  life  of  the  general  populace.  Major  redrafting  of  the  Democratic  Party  Plat- 
form was  accomplished  by  Labor  with  special  emphasis  on  a  new  "Quality  of  Life"  plank  in- 
troduced by  the  Massachusetts  AFL-CIO.  President  Arthur  Osborn,  in  a  policy  speech  to 
the  Convention,  highlighted  Labor's  efforts  for  the  betterment  of  all  people. 

At  this  writing,  COPE  is  undertaking  a  major  effort  in  preparation  for  the  1988  Presiden- 
tial Election.  Computerized  voting  information  is  being  acquired  from  cities  and  towns 
throughout  the  Commonwealth.  In  addition,  extensive  work  is  being  done  with  our  affiliates 
to  update  membership  lists.  This  work  should  pay  dividends  in  1988  when  we  will  have  a 
much  improved  direct  mail  and  phone  bank  operation  in  place. 

Over  the  next  year  we  plan  a  massive  educational  and  organizational  undertaking  to  prepare 
for  the  1988  elections.  With  the  Presidential  election,  Senator  Edward  Kennedy's  re-election 
campaign  and  our  expanded  "Special  Friends"  program,  it  is  essential  that  we  begin  the 
unglamorous  but  important  work  now. 

Submitted  by: 

Martin  V.  Foley 

Legislative  and  C.  O.P.E.  Director 

Massachusetts  AFL-CIO 

Margaret  O'Connor 
Legislative  Department 

Richard  Rogers 
COPE  Department 

1987 
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WORKERS  COMPENSATION  REFORM 

On  November  1,  1986  the  new  Workers  Compensation  Reform  Act  became  law  in 
Massachusetts.  After  ten  years  of  struggle  we  are  not  surprised  to  see  some  blood  on  the  floor 
after  the  battle  was  finalized. 

It  is  with  pleasant  satisfaction  that  approximately  one  year  later  most  of  those  that  were  critical 
of  this  major  reform  effort  now  have  joined  in  its  support.  The  reform  has  supplied  the  need- 
ed resources  from  employer  not  the  taxpayers  to  fuel  this  giant  machine.  The  system  is  now 
computerized  and  approximately  150  new  employees  help  support  injured  workers  in  their 
attempt  for  justice. 

Time  schedules  are  being  met  for  accident  cases  filed  after  November  1,  1986  and  lawyers 
fees  are  not  longer  paid  by  the  worker  when  they  prove  they  were  hurt  at  the  workplace  in  a 
contested  claim. 

A  new  conciliation  level  which  is  staffed  with  many  people  with  worker  representative 
backgrounds  is  now  beginning  to  play  a  larger  role  in  the  system. 

Organized  Labor  shares  equal  status  with  employers  on  the  Massachusetts  Workers  Com- 
pensation Advisory  Council  which  will  help  guide  this  law  into  the  future. 

I  was  privileged  to  be  named  Chair  of  this  Advisory  Council.  There  still  remains  an  awesome 
problem  with  the  pre-November  1,  1986  case  backlog. 

The  past  system  was  so  bad  that  the  estimates  of  administration  cases  was  10,000  cases  more 
than  was  costed  out  in  the  reform  act.  Therefore,  more  judges  and  support  must  come  for- 
ward and  this  is  the  obligation  of  the  legislature  and  the  state.  Legislation  for  added  help  has 
been  filed  with  the  support  of  the  Governor  and  the  Secretary  of  Labor  for  which  we  are 
thankful.  However,  the  Massachusetts  AFL-CIO  will  need  your  full  support  in  convincing 
the  legislature  to  act  swiftly  in  order  to  remove  the  old  case  backlog  causing  more  new  cases 
have  increased  since  reform  concern. 

We  have  also  watched  other  progessive  reform  take  place  in  other  states  and  then  see  the 
powerful  special  interest  groups  such  as  insurance  companies  (and  others)  successfully  dilute 
and  polarize  this  help  for  the  injured  workers. 

In  Massachusetts  let's  join  together  with  a  statement  of  "WE  SAY  NO." 

Submitted  by: 

Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
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REPORT  OF  EDUCATION  COMMITTEE  -  1987 

The  Education  Committee  coordinated  what  is  by  far  the  most  successful  scholarship  pro- 
gram in  the  nation,  awarding  over  $95,000  to  outstanding  high  school  graduates  at  a  dinner 
at  the  JFK  Library  attended  by  hundreds  of  students  and  their  families. 

The  Committee  arranged  two  training  conferences  for  a  Boston-area  speakers'  bureau,  con- 
ducted by  James  Auerbach  from  the  national  AFL-CIO  Education  Department. 

The  Committee  has  received  and  edited  an  outline  for  9  high  school  lessons  on  Civics  and 
Labor  and  14  classes  on  Labor  and  U.S.  history,  included  recommended  films  and  readings. 
This  will  be  printed  and  distributed  originally  to  Boston-area  social  studies  teachers,  to  pro- 
vide a  model  for  the  rest  of  the  State. 

The  Committee,  working  in  conjunction  with  the  Industrial  Union  Council,  is  co-sponsoring 
a  statewide  conference  of  trade  unionists  from  the  machining  industries,  intended  to  raise  public 
awareness  of  de-industrialization  and  to  develop  a  coordinated  trade-union  response. 

This  year's  Gompers-Murray-Meany  Educational  Institute  dealt  with  issues  of  organizing, 
health  and  safety  and  legislation,  including  a  panel  on  women's  issues  and  a  report  on  the  new 
Carpenters'  union  bank.  SEIU  President  John  Sweeney  was  the  major  award  recipient. 

The  Committee  is  cooperating  in  production  of  a  labor  history  video  being  prepared  for 
showing  to  all  visitors  to  the  Lowell  National  Historical  Park. 

Education  Director  and  President  Arthur  Osborn  addressed  the  state  conference  of  Voca- 
tional Education  Administrators  on  ways  to  add  the  study  of  labor  history  to  vocational 
education. 

The  Committee  co-sponsored  the  first  statewide  summer  institute  run  by  the  Women's  In- 
stitute for  Leadership  Development. 

The  Education  Committee  continues  to  serve  the  membership  of  the  AFL-CIO  by  educating 
the  public  about  labor's  role,  and  our  members  about  their  history  and  the  opportunities 
available  to  them. 

Respectfully  submitted  by: 

George  E.  Carpenter,  Jr.  and  Carl  Proper 
Co-  Chairpersons 
Education  Committee 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1987 

The  29th  Annual  Scholarship  Award  Program  was  conducted  in  high  schools  throughout 
Massachusetts  on  Wednesday,  February  4, 1987  and  the  number  of  students  participating  ex- 
ceeded that  of  1986  as  well  as  an  increase  in  the  total  monetary  awards. 

TOP  WINNERS  OF  THE  1987  SCHOLARSHIP  PROGRAM  WERE: 

JOHN  F.  KENNEDY  MEMORIAL  AWARD  $1,000  -  Michele  Page,  Norwood  High 
School,  Norwood,  MA 

FRANCIS  E.  LAVIGNE  MEMORIAL  AWARD  $1,000  -  Todd  Porter,  St.  John's  Prep., 
Danvers,  MA 

AMERICAN  INCOME  LIFE  INSURANCE  CO.  AWARD  $1,000  -  Thomas  Decareau, 
Norwood  High  School,  Norwood,  MA 

SALVATORE  CAMELIO  MEMORIAL  AWARD  $500  -  William  V.  Stevens,  Mt.  Greylock 
Regional  High  School,  Williamstown,  MA 

JAMES  W  DEBOW  MEMORIAL  AWARD  $250  -  Michelle  Brody,  Norwood  High 
School,  Norwood,  MA 

N.E.E.S.  MASS.  ELECTRIC  CO.  AWARD  $500  -  Paula  Cuccurullo,  Braintree  High 
School,  Braintree,  MA 

MASSACHUSETTS  STATE  COUNCIL  OF  CARPENTERS  $500  for  four  (4)  continuous 
years,  two  (2)  awards  given  —  Scoot  Reed,  Bridgton  Academy,  North  Bridgton,  Maine 

MASSACHUSETTS  STATE  CONFERENCE  OF  BRICKLAYERS  "JOHN  E.  TRACY 
AWARD"  $1,000  -  John  F.  Altieri,  Cardinal  Spellman,  Brockton,  MA 

SOCIAL  ACTION  COMMITTEE  OF  THE  INTERNATIONAL  UNION  OF 
OPERATING  ENGINEERS,  LOCAL  4  (2)  $1,000  Awards  -  James  Pomposelli,  St.  John's 
High  School,  Shrewsbury,  MA  and  Kathleen  Fusco,  Presentation  of  Mary  Academy,  Methuen, 
MA  (2)  $500  Awards  -  Sean  T.  White,  Sanford  High  School,  Sanford,  Maine  and  Hazel 
Foberge,  Joseph  P.  Keefe  Tech,  Framingham,  MA. 

In  addition,  many  more  scholarships  are  awarded  by  our  affiliated  unions. 

1987  SCHOLARSHIP  JUDGES 

JOSEPH  P.  O'DONNELL  —  Former  Executive  Director,  Harvard  Trade  Union  Program 

JOHN  O'MALLEY  -  AFL-CIO  Regional  Director 

JASPER  GRASSA  -  Lynn  Teachers,  Local  1037 

FRANK  MYERS  -  AFL-CIO  Regional  Office 

REV.  FR.  EDWARD  BOYLE,  S.J.  -  Industrial  Relations,  Arch,  of  Boston 

JAMES  L.  HERMANS  —  Commissioner,  Federal  Mediation  &  Conciliation 

JAY  PORTER  —  Mass.  Federation  of  Teachers 

PAUL  DEVLIN  —  Mass.  Federation  of  Teachers 

KAY  LATTER  —  Peabody  Federation  of  Teachers 

JOHN  A.  CALLAHAN  -  Former  COPE  &  Education  Director  of  Mass.  AFL-CIO 

Submitted  by: 

Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 


48  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


1987  SCHOLARSHIP  REPORT 

The  1987  scholarship  exam  took  place  on  February  4, 1987  in  all  participating  high  schools. 
The  awards  ranged  from  $100  to  $2000.  These  awards  are  made  available  to  high  school  seniors 
throughout  the  Commonwealth  in  participating  high  schools.  These  awards  are  made  available 
by  affiliates  of  the  council  as  well  as  private  companies.  Thanks  to  their  generosity,  students 
can  find  the  necessary  financial  assistance  to  meet  some  of  the  educational  needs.  Many  awards 
are  restricted  to  sons  or  daughters  of  members  or  members  of  a  union.  However,  the  Ken- 
nedy, Lavigne,  Camelio,  DeBow,  American  Income  Life,  N.E.E.S.  Mass.  Electric  Company 
plus  Central  Labor  Council  Awards  are  open  to  all  senior  students  who  sign  up  to  take  the  exam. 

This  year  approximately  2,000  high  school  seniors  took  part  in  our  program.  There  are  104 
unions  participating  and  this  year  the  awards  amounted  to  $95,000  and  a  promise  of  unions 
increasing  their  scholarships  next  year. 

This  year  we  did  something  different  as  far  as  the  award  dinner  was  concerned.  I  thought 
it  might  be  more  appropriate  to  hold  the  dinner  at  an  educational  setting.  So  on  Sunday,  April 
26  the  Twenty-Ninth  Annual  Scholarship  Awards  Dinner  was  held  at  the  Kennedy  Library. 
This  proved  to  be  very  successful  and  everyone  enjoyed  the  evening. 

Another  first  this  year,  we  are  trying  to  coordinate  a  public  relations  campaign.  We  will 
be  working  on  this  so  this  great  program  will  get  some  of  the  P.R.  it  deserves.  The 
Massachusetts  AFL-CIO  Scholarship  Program  is  the  largest  scholarship  program  in 
Massachusetts.  We  look  forward  to  a  bigger  and  better  1988. 

EDUCATION  COMMITTEE 
Arthur  R.  Osborn,  President  of  the  Massachusetts  AFL-CIO 
George  E.  Carpenter,  Jr.,  Secretary/Treasurer  of  the  Massachusetts  AFL-CIO 
Carl  Proper,  Staff  Representative  of  the  ILGWU 

Joseph  P.  O'Donnell,  former  Executive  Director  of  the  Harvard  Trade  Union  Program 
James  Grande,  Apprentice  Co-ordinator  of  IUOE  No.  4 
Erika  Pinault,  Coordinator  of  Higher  Education  for  AFSCME  Council  93 
Jay  Porter,  Staff  Representative  Mass.  Federation  of  Teachers 
Carmen  D'Olimpio,  Business  Agent/Financial  Secretary  Bricklayers  No.  52 
Michael  Molinari,  Executive  Secretary  Mass.  State  Council  of  Carpenters 
Bill  Corley,  IBEW  103 
Mark  Govoni,  UFCW  1445 

Charles  Colby,  Financial  Secretary/Treasurer  Norfolk  Central  Labor  Council 
Bronwin  Zwirner,  ACTWU 
Arthur  R.  Osborn,  Jr.,  Vice  President  IBEW  1505 
Robert  Banks,  Ironworkers  Local  7 
Rosemary  White,  NABET  Local  15 

PROCEDURE 

Participation  in  the  1987  Scholarship  of  the  Massachusetts  AFL-CIO,  is  voluntary. 
STUDENTS  DESIRING  TO  TAKE  THE  EXAMINATION  SHOULD  APPLY  TO  THEIR 
HIGH  SCHOOL  PRINCIPAL  OR  TEACHERS  PRIOR  TO  JANUARY  30, 1988.  Principals 
will  forward  to  the  office  of  the  Director  of  COPE,  8  Beacon  Street,  Boston,  the  number  of 
senior  student  desiring  to  take  the  examination  NOT  LATER  THAN  FEBRUARY  6, 1988. 
Examination  papers  and  instruction  sheet  for  supervising  teachers  will  be  forwarded  to  all 
participating  schools. 
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Completed  examination  papers  of  participating  students  must  be  returned  WITHIN 
TWENTY-FOUR  HOURS  after  the  examination  is  given  at  the  high  school.  Each  examina- 
tion paper  MUST  BEAR  THE  SIGNATURE  OF  THE  PRINCIPAL,  DEPARTMENT  HEAD 
or  the  EXAMINATION  SUPERVISOR. 

1.  BASIS  OF  AWARDS:  a  competitive  examination  dealing  with  "Organized  Labor  in 
America."  (Examination  to  be  given  to  applicants  in  local  high  schools  under  supervision  on 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Movement  in  America: 
Legislation  affecting  American  workers:  child  labor  laws,  protection  of  women  in  industry, 
minimum  wages,  civil  rights,  social  security,  old  age  and  health  insurance,  unemployment 
compensation,  workmen's  compensation;  current  labor  events. 

3.  All  students  exclusive  of  the  John  F.  Kennedy  Memorial  Scholarship  Award  and  the  Francis 
E.  Lavigne  Memorial  Award  winners  shall  be  eligible  to  receive  in  addition  to  the  statewide 
awards  the  scholarships  offered  by  the  Central  Labor  Councils  and  local  unions  within  their 
respective  areas. 

4.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  Honorable  Mention 
List  submitted  by  the  judges.  The  student  from  the  central  council  area  who  rates  highest  shall 
be  adjudged  the  winner  of  the  Area  Award. 

5.  Local  union  award  winners  will  be  selected  from  the  Honorable  Mention  List  submitted 
by  the  judges.  The  student  complying  with  the  local  union  limitation  prescribed  and  rating 
highest  in  the  examination  shall  be  adjudged  the  winner  of  the  local  award.  No  cumulative 
awards  in  the  excess  of  $1,000.00  will  be  made  to  a  participating  student. 

We  want  to  thank  the  combined  efforts  of  the  many  union  affiliates  who  helped  make  this 
program  the  success  it  is  and  to  thank  S.M.U.  for  its  help  in  computerizing  part  of  the  correc- 
tion of  the  Scholarship  Examination  through  the  efforts  of  Brother  Jay  Porter. 

Submitted  by: 

Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 
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GOMPERS-MURRAY-MEANY  EDUCATIONAL  INSTITUTE  -  1987 

The  Gompers-Murray-Meany  Institute  returned  to  the  Sea  Crest  Motel  in  Hyannis, 
Massachusetts.  Over  300  delegates  participated  in  workshops  and  panel  discussions. 

The  topics  discussed  ranged  from  "Blue  Cross/Blue  Shield  Organizing"  to  "Labor  Educa- 
tion in  the  Schools"  to  "AIDS  in  the  Workplace."  The  prestigious  awards  went  to  National  Presi- 
dent John  Sweeney  (SEIU) ,  Massachusetts  AFL-CIO  Executive  Vice  President  Joseph  Lydon 
(AFSCME)  and  Massachusetts  AFL-CIO  Vice  President  Nancy  Mills  (SEIU). 

SEIU  President  Sweeney  urged  that  the  union  movement  continue  to  look  in  new  directions 
and  for  new  ideas.  Commenting  on  the  growth  of  lower  paying  service  sector  jobs  Sweeney 
said,  "these  new  jobs  look  very  much  like  old,  old  jobs  —  non-union,  low  paying,  no  benefits 
and  little  dignity."  President  Sweeney  ended  his  remarks  by  thanking  Massachusetts  Labor 
for  leading  the  way  on  so  many  worker  issues. 

Executive  Vice  President  Joe  Lydon  explained  that  we  have  come  to  realize  over  the  years 
that  the  Public  Employees,  the  Industrial  Union  and  the  Building  Trades  that  we  must  be  in 
one  canoe  paddling  in  the  same  direction  in  order  to  get  anywhere. 

Nancy  Mills  talked  about  the  honor  attached  to  representing  workers  and  called  for  action 
to  aid  all  workers  in  their  struggles. 

A  panel,  The  Effects  of  Legislation  on  Workers  Daily  Lives,  summed  it  all  up  by  stating 
"Legislation  for  better  or  worse  controls  workers  lives,  either  particpate  in  it  and  direct  it  or 
be  consumed  by  it." 

This  year's  Gompers-Murray-Meany  Institute  receives  an  A+. 

Submitted  by: 

Arthur  R.  Osborn 

President  &  Education  Director 
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HOMELESS  COMMITTEE  REPORT 

The  Massachusetts  AFL-CIO  Homeless  Committee  was  formed  to  assist  in  coordinating 
Labor's  actions  in  helping  the  homeless  of  the  Commonwealth. 

In  the  past  year  this  committee  has  been  particularly  busy.  During  the  holiday  season  last 
December  donations  were  collected  for  two  shelters  in  the  Worcester  area.  The  money  was 
badly  needed  to  help  both  shelters  deal  with  an  increased  population  due  to  the  cold  weather. 

April  found  the  commitee  working  on  the  Greater  Boston  Central  Labor  Council/Mass- 
achusetts AFL-CIO  Spring  celebration  for  the  homeless.  Over  500  meals  were  served  by  union 
volunteers  to  Boston  area  disadvantaged  at  the  Park  Plaza  Castle.  This  was  the  second  straight 
year  unions  and  the  Union  Caterers  provided  this  community  service. 

At  the  Democratic  Issues  Convention  in  Springfield  this  June,  the  Massachusettts  AFL- 
CIO  won  a  "Housing,  Shelter  And  Quality  of  Life"  plank  on  the  Democratic  Party  Platform. 
To  illustrate  the  plank  a  press  conference  was  held  in  Holyoke  at  a  homeless  shelter  that  was 
just  re-opening.  Western  Massachusetts  unions  had  donated  time,  money  and  skills  to  rehab 
the  shelter.  The  shelter's  Director  credited  the  union  movement  with  "making  the  shelter  a 
reality".  Very  favorable  media  coverage  was  given  statewide  to  this  event. 

In  recognition  of  Labor's  efforts,  President  Arthur  Osborn  was  presented  an  award  by  the 
Coalition  of  the  Homeless.  Other  award  winners  included  Kitty  Dukakis. 

Lastly  the  committee  through  the  state  council  is  once  again  supporting  the  Right-To-Housing 
Petition. 

Submitted  by: 

Thomas  Mclntyre, 
Chairman, 
Homeless  Committee 
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AUDIT  REPORT 
FISCAL  YEAR  ENDED  JUNE  30, 1987 

Massachusetts  AFL-CIO  Council 

8  Beacon  Street 

Boston,  Massachusetts  02108 

I  have  examined  the  balance  sheet  of  the  Massachusetts  AFL-CIO  Council  as  of  June  30, 
1987  and  the  related  statement  of  income  and  net  worth  and  changes  in  financial  position  for 
the  fiscal  year  then  ended.  My  examination  was  made  in  accordance  with  generally  accepted 
auditing  standards,  and  included  such  tests  of  the  accounting  records  and  such  other  auditing 
procedures  as  I  considered  necessary  in  the  circumstances. 

It  is  the  policy  of  the  Massachusetts  AFL-CIO  Council  to  recognize  per  capita  income  when 
received.  Also,  it  is  the  policy  of  the  Council  to  charge  to  expense  capital  assets  when  acquired 
except  for  real  estate. 

Subject  to  the  foregoing,  in  my  opinion,  the  accompanying  balance  sheet  and  related 
statements  of  income  and  net  worth  and  changes  in  financial  position  present  fairly  the  financial 
position  of  the  Massachusetts  AFL-CIO  Council  at  June  30, 1987  and  the  result  of  its  opera- 
tions for  the  fiscal  year  then  ended,  in  conformity  with  generally  accepted  accounting  prin- 
ciples applied  on  a  basis  consistent  with  that  of  the  preceding  fiscal  year.  During  this  fiscal 
year,  the  Council  has  experienced  substantial  loss  and  corresponding  reduction  to  its  net  worth. 
If  this  trend  continues,  it  is  expected  that  the  Council  will  be  financially  insolvent  by  the  end 
of  its  next  fiscal  year. 

Donald  W.  McGuire 
Certified  Public  Accountant 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

BALANCE  SHEET 

AS  AT  JUNE  30, 1987 

ASSETS 

C.O.P.E.  General 

Funds  Funds           TOTAL 

Current  Assets: 
Cash 

Checking  Accounts $6,251  $34,095       $40,346 

Savings  Deposits -  105,959         105,959 

Petty  Cash -       50      50 

Total  Cash  $6,251  $140,104      $146,355 

Due  from  Building  Trust -  28,558          28,558 

Due  to  COPE  from  General 46,533        (46,533)      - 

Total  Current  Assests $52,784  $122,129      $174,913 

Other  Assets: 

Israel  Bond -  1,000            1,000 

Deposits    -  1,000            1,000 

TOTAL  ASSETS $52,784  $124,129       $176,913 

LIABILITIES  AND  NET  WORTH 

Current  Liabilities: 

Accounts  Payable -  $  20,000      $  20,000 

Payroll  Withholdings -  9,629            9,629 

Total  Current  Liabilities $  29,629      $  29,629 

NET  WORTH $52,784  $  94,500       $147,284 

TOTAL  LIABILITIES  &  NET  WORTH  .. .         $52,784  $124,129       $176,913 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

STATEMENT  OF  OPERATIONS  AND  NET  WORTH 

FOR  THE  FISCAL  YEAR  ENDED  JUNE  30, 1987 

C.O.P.E.  General 

Funds  Funds  TOTAL 

Income 

Per  Capita $56,670  $651,701  $708,371 

Interest   678  11,775  12,453 

Convention -  38,900  38,900 

Education   9,675  9,500  19,175 

Other -      -      - 

Total  Income  $67,023  $711,876  $778,899 

Expenses 

Campaign  Contributions  $  9,788  -  $  9,788 

Conferences  &  Conventions 21,843  122,226  144,069 

Consultants  Fees   -  7,825  7,825 

Contributions  &  Donations 2,425  6,185  8,610 

Data  Processing 5,874  -  5,874 

Education   16,775  32,945  49,720 

Employee  Benefits -  80,383  80,383 

Legal  &  Audit -  9,600  9,600 

Mail  &  Postage -  15,281  15,281 

Office  Equipment —  5,776  5,776 

Office  Expense 961  9,521  10,482 

Office  Supplies 2,518  9,124  11,642 

Printing  &  Stationary -  32,170  32,170 

Rent    -  29,524  29,524 

Salaries  -  335,024  335,024 

Taxes  -  Payroll -  27,150  27,150 

Telephone -  16,553  16,553 

Tickets    -  5,559  5,559 

Travel  3,074  36,559  39,633 

Total  Expenses $63,258  $781,405  $844,663 

Excess  of  Income  Over  Expenses 3,765  (69,529)  (65,764) 

NET  WORTH  -  July  1,  1986 49,019  164,029  213,048 

NET  WORTH  -  June  30, 1987                            $52,784  $94,500  $147,284 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

STATEMENT  OF  CHANGES  IN  FINANCIAL  POSITIONS 

FOR  THE  FISCAL  YEAR  ENDED  JUNE  30, 1987 

Sources  of  Net  Working  Capital 
Building  Trust  Deposits  Receivable $    19,433 

Uses  of  Net  Working  Capital 
Excess  of  Expenses  Over  Income (65,764) 

Increase  (Decrease)  in  Net  Working  Capital $(46,321) 

Changes  in  Net  Working  Capital 

July  1,         June  30, 
1986  1987 


Current  Assets $231,293       $174,913      $(56,380) 

Current  Liabilities  39,688  29,629  10,059 

Increase  (Decrease)  in  Net  Working  Capital  $(46,321) 


NOTES  TO  FINANCIAL  STATEMENTS 
JUNE  30, 1987 

Summary  of  Significant  Accounting  Policies 

Accounting  Principles 

The  Massachusetts  AFL-CIO  Council  maintains  its  books  and  records  on  the  cash  receipts 
and  disbursements  basis.  Per  capita  income  is  recognized  when  received. 

Capital  Assets 

It  is  the  policy  of  the  Council  to  charge  to  expense  capital  assets  when  acquired  except  for 
real  estate. 

Building  Trust 

During  this  fiscal  year  the  Massachusetts  AFL-CIO  Realty  Trust,  Inc.  was  formed  to  acquire 
for  $400,000  and  hold  title  to  a  building  at  44-46  Temple  Place,  Boston,  Massachusetts. 
Extensive  building  renovations  are  required  before  this  building  can  be  occupied,  a  portion 
of  which  will  be  used  for  the  Council's  office,  with  the  remainder  to  be  rented.  Any  amounts 
advanced  by  the  Council  for  building  acquistion  and  renovation  costs  will  be  reimbursed  by 
the  Trust.  The  building  acquistion  and  renovation  costs  are  financed  by  an  Industrial  Revenue 
Bond  and  a  loan  from  the  Bank  of  New  England. 

Taxes 

No  provision  for  taxes  is  necessary  since  Massachusetts  AFL-CIO  Council  is  exempt  from 
income  taxes  under  Section  501(c)(5)  of  the  Internal  Revenue  Code. 


